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4.1 Final publishable summary report 

The publishable summary includes 5 distinct parts described below: 
 

 An executive summary  

The STYLE project set out to examine how strategic transitions for youth labour in Europe have been taking 
shape in the shadow of the Great Recession and the obstacles and opportunities affecting youth 
employment in Europe. 

This involved 25 research partners, an international advisory network and local advisory boards of 
employers, unions, policy-makers and Non-Governmental Organisations from 19 European countries. The 
aim of the project was to provide a comprehensive understanding of the causes of very high unemployment 
among young people and to assess the effectiveness of labour market policies designed to mitigate this 
phenomenon.  

The project identified some distinctive characteristics of the current phase of youth unemployment relating 
to the consequences of increased labour market flexibility, skills mismatch, new patterns of migration and 
family legacies, as well as an increasing role for EU policy (O’Reilly et al. 2015). These characteristics 
summarise some of the key findings and analytical dimensions of the project. 

First, the expansion of labour market flexibility through the liberalisation of temporary work, new forms of 
zero hour contracts and self-employment have made it increasingly difficult for young people to secure a 
stable foothold in good quality employment. 

Second, the reduction in early school leaving and the expansion of higher education have made European 
youth more qualified than they were in previous decades. However, debates about skills and qualification 
mismatches illustrate how the expansion of education has been poorly aligned to the changing structure of 
skills required by employers. 

Third, young people are more mobile and more likely to migrate to find work within the EU than in previous 
recessions. While this may result in reducing unemployment rates in their home countries, there are 
concerns about the effects of ‘brain drain’ on the domestic labour market. Further, relatively little attention 
has been given to what happens to those who return home: do they experience a bonus from having worked 
abroad, or is it more difficult for them to reintegrate? 

Fourth, our research indicates the importance of taking account of the influence of families on contemporary 
youth transitions. The legacy of parental work histories, their social background and resources impact on the 
type of transitions their children make. Evidence suggests that these legacies are associated with new forms 
of polarisation for younger generations. 

And, fifth, policy-making has seen a growing influence from EU institutions expanding their role in promoting 
and investing in policies to support national and regional initiatives, and in encouraging a greater degree of 
learning and policy transfer to address these problems. However, the effectiveness of these policies is closely 
linked the capacity of policy entrepreneurs in contrast to governance regimes associated with inertia.  
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 A summary description of project context and objectives  
 

Context 

In the immediate aftermath of the Great Recession (2008–2009), European youth joblessness soared, 

especially in those countries facing the largest financial difficulties. Youth was particularly hard hit in 

Southern Europe, Ireland, and the Baltic countries. For some countries, this was not a new problem. For 

decades preceding the crisis, they had struggled with the problem of successfully integrating young people 

into paid work.  

The current evolution of youth labor markets reveals traditional and emerging forms of segmentation along 

education/class, nationality/ethnicity, and, to some degree, gender dimensions. Some countries are better 

able to contain labor market segmentation between well-protected prime-age workers and poorly protected 

younger workers. In others, segmentation has resulted in the involuntary concentration of young workers in 

temporary and precarious jobs, or it has left them without hope of finding a decent job.  

Some of the of trends in youth employment during the Great Recession could be contextualized in relation 

to broader global and historical changes to the organization of work resulting from technological change, 

globalization and demographic transformation, but these only tell part of the story. These three trends are 

major drivers affecting aggregate labor demand and supply, and policy decisions in advanced industrialized 

countries, but their effects on youth labor markets cannot be read off simply. The impact of global trends is 

mediated through labor market institutions and distinctive patterns of local demand for young workers have 

their roots in employers’ behaviour before the Great Recession. While youth unemployment soared after the 

economic crisis the causes of this are complex and vary between different categories of youth, as well as 

between different countries.  

From a long-term perspective the decline of manufacturing jobs in the northern hemisphere has decimated 

sectors that traditionally supported the integration of large cohorts of young men through apprenticeships. 

The speed of recent technological change is reshaping work on new digital platforms, but the impact of 

these changes on employment is neither theoretically nor empirically fully understood, and the 

consequences for young people are ambivalent. On the one hand, youth have an advantage over older 

generations, if systems of vocational education and training (VET) adequately respond to the technological 

trends and changing job opportunities where labor market entrants benefit from their up-to-date 

competencies. On the other hand, as low-skill jobs diminish, those young people with few or limited 

qualifications encounter higher barriers to entering the labor market. Although the digital economy opens 

up new opportunities for consumers, it raises various challenges for workers, related to the types of jobs it 

generates and how these are regulated. This includes questions about remuneration, social protection and 

more generally externalization of risks to workers, for example in the emerging gig economy, where young 

people are increasingly finding employment. In addition, occupational choice becomes more difficult for 

young people, as job profiles continuously change and investment in a specific vocational training or 

university study program may quickly become out-dated. As a result, certain groups of young people may be 

“left behind” in the process of accelerated technological change.  

Processes of globalization allow companies to relocate more easily and to reap the benefits of low-cost 

production regions. While many jobs have been moved to the Far East, in the European context firms do not 

have to move to very distant shores, but can often relocate to destinations in Central and Eastern Europe 



 4 

and thereby create employment for young people in Europe’s periphery. Nevertheless, unemployment 

continues to be high in these eastern regions, and it is unclear to what extent offshoring and globalization 

affect the overall volume of youth labor in Europe. Firms do not only relocate due to wage-cost differences 

but also as a consequence of lower labor standards and more employer-friendly labor law. Relocations or the 

threat of relocations to regions with low labor standards pose a challenge for national and European policy 

makers by restricting the policy options available. Nevertheless, despite these global trends Grotti, Russell 

and O’Reilly (this volume) show how young Europeans are more likely to find work in service sector jobs of 

retail, accommodation and food, health and social work, sectors involving face to face delivery that are not 

as vulnerable to offshoring strategies.  

We might expect demographic changes would have a favourable effect on youth employment opportunities 

as the number of workers per retiree is projected to decline substantially in the EU28. Projected population 

trends indicate an uneven distribution of where these are rising or declining across individual EU member 

states: half of the EU Member States projected to show rising population trends and the other half declining 

trends between 2014 and 2080. Population numbers are predicted to rise by more than 30 % in eight of the 

28 EU member states while they are predicted to decline by around 30% or more in 6 member states (for 

details see Eurostat 2015). To meet potential future labor shortages immigration trends can only partly 

compensate for declining fertility rates and increasing life expectancy, so it should, in theory, be easier for 

young people to find work. But these demographic trends have not resulted in more jobs for youth across 

the OECD. What is more likely is that young people will have to work longer and are likely to receive lower 

pensions in the future. 

While these global trends of accelerated technological change, globalization and demographic 

transformation mark a significant change to the world of work it is not easy to untangle their specific impact 

on youth employment. The relationship between cause and effect is complex and varied, not only in 

explaining the differential outcomes between groups of countries, but also amongst different groups of 

young people in these countries. Rather than seeing ‘youth unemployment’ as a unitary problem, a more 

refined understanding of what kind of problem this is needs to be specified. 

 

Objectives 

The STYLE project set out to examine how strategic transitions for youth labour in Europe have been taking 

shape in the shadow of the Great Recession. The STYLE project examined the obstacles and opportunities 

affecting youth employment in Europe. 

This involved 25 research partners, an international advisory network and local advisory boards of 

employers, unions, policy-makers and Non-Governmental Organisations from 19 European countries. The 

aim of the project was to provide a comprehensive understanding of the causes of very high unemployment 

among young people and to assess the effectiveness of labour market policies designed to mitigate this 

phenomenon.  

The central concept informing this project is based on a policy performance and learning approach to the 

problems of overcoming youth unemployment for different groups of young people. 
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Using a comparative framework, that is sensitive to the impact of historical and regional legacies, our 

analysis enables us to both identify where policies are working and why. It illuminates when and how labour 

market analysis informs policy formulation, implementation and evaluation. 

This requires a multi-disciplinary and internationally comparative perspective. It provides a recent historical 

analysis accounting for factors prior to, and following on from the recent periods of economic crisis. 

This involves an on-going process of including a wide range of EU stakeholders to inform the research and 

disseminate the results about what works under different institutional conditions. 

The project was set out to achieve 10 objectives organised within 12 work packages 

1. Achieve a critical mass of resources in collaboration with stakeholder communities (WP2) 

2. Provide a critical evaluation of the performance of countries and regions (WP3) 

3. Assess the prospects for policy transfer mechanisms (including those under the European Social 

Fund) (WP4) 

4. To provide a critical review of the mismatch in supply and demand (WP5) 

5. To examine the consequences of mismatch in terms of labour mobility and migration for young 

people within the EU (WP6) 

6. To analyse the nature, rate and success of business start-ups and self-employment for young people 

(WP7) 

7. To examine the cultural context of family organisation and the pathways to enhancing independence 

(WP8 ) 

8. To map out the voices of vulnerable young people by identifying their different values and 

aspirations (WP9) 

9. To analyse the nature and mechanisms of flexicurity regimes and how they contribute to overcoming 

youth unemployment (WP10) 

10. To advance the knowledge base by publishing an ‘International Handbook on Strategic Transitions 

for Youth Labour in Europe’ (WP11) 
 

Management and Scientific Coordination WP1&12 

Dissemination WP2 

Policy Performance and Evaluation Methodologies WP3 

Policy Transfer and Comparative Frameworks WP4 

Mismatch: 

Skills and 

Education WP5 

Mismatch: 

Migration and 

Mobility WP6 

Self- 

employ- 

ment WP7 

Family and 

Cultural 

Drivers WP8 

Vulnerable 

Voices and 

Cultural Barriers 

WP9 

Flexicurity 

W10 

International Handbook of Strategic Transitions for Youth Labour in Europe WP11 

 

http://www.style-research.eu/project/work-packages/wp2-dissemination/
http://www.style-research.eu/project/work-packages/wp3-policy-performance/
http://www.style-research.eu/project/work-packages/wp4-policy-transfer/
http://www.style-research.eu/project/work-packages/wp5-mismatch-skills-education/
http://www.style-research.eu/project/work-packages/wp6-mismatch-migration/
http://www.style-research.eu/project/work-packages/wp7-self-employment/
http://www.style-research.eu/project/work-packages/wp8-family-drivers/
http://www.style-research.eu/project/work-packages/wp9-attitudes-aspirations/
http://www.style-research.eu/project/work-packages/wp10-flexicurity/
http://www.style-research.eu/project/work-packages/wp11-international-handbook/
http://www.style-research.eu/project/work-packages/wp1-wp12-management-scientific-coordination/
http://www.style-research.eu/project/work-packages/wp2-dissemination/
http://www.style-research.eu/project/work-packages/wp3-policy-performance/
http://www.style-research.eu/project/work-packages/wp4-policy-transfer/
http://www.style-research.eu/project/work-packages/wp4-policy-transfer/
http://www.style-research.eu/project/work-packages/wp5-mismatch-skills-education/
http://www.style-research.eu/project/work-packages/wp5-mismatch-skills-education/
http://www.style-research.eu/project/work-packages/wp5-mismatch-skills-education/
http://www.style-research.eu/project/work-packages/wp6-mismatch-migration/
http://www.style-research.eu/project/work-packages/wp6-mismatch-migration/
http://www.style-research.eu/project/work-packages/wp6-mismatch-migration/
http://www.style-research.eu/project/work-packages/wp7-self-employment/
http://www.style-research.eu/project/work-packages/wp7-self-employment/
http://www.style-research.eu/project/work-packages/wp7-self-employment/
http://www.style-research.eu/project/work-packages/wp8-family-drivers/
http://www.style-research.eu/project/work-packages/wp8-family-drivers/
http://www.style-research.eu/project/work-packages/wp8-family-drivers/
http://www.style-research.eu/project/work-packages/wp9-attitudes-aspirations/
http://www.style-research.eu/project/work-packages/wp9-attitudes-aspirations/
http://www.style-research.eu/project/work-packages/wp9-attitudes-aspirations/
http://www.style-research.eu/project/work-packages/wp9-attitudes-aspirations/
http://www.style-research.eu/project/work-packages/wp10-flexicurity/
http://www.style-research.eu/project/work-packages/wp10-flexicurity/
http://www.style-research.eu/project/work-packages/wp11-international-handbook/
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The organisation of work packages and objectives were to meet the expected impacts:  

i) to ‘advance the knowledge base that underpins the formulation and implementation of relevant policies in 

Europe with the aim of enhancing the employment of young people and their transition to economic and 

social independence’, and  

ii) to engage with ‘relevant communities, stakeholders and practitioners in the research with a view to 

supporting employment policies in Europe.’ Contributions to a dialogue about these results can be made 

through the project website www.style-research.eu, or by following us on twitter @STYLEEU. 

 A description of the main S&T results/foregrounds  
  

The central concept informing this project is based on a policy performance and learning approach to the 

problems of overcoming youth unemployment for different groups of young people. Using a comparative 

framework, that is sensitive to the impact of historical and regional legacies, our analysis enables us to both 

identify where policies are working and why. It illuminates when and how labour market analysis informs 

policy formulation, implementation and evaluation. 

Policy Performance and Evaluation Methodologies (WP3) 

The objective of WP3 was to map out and compare dynamics, performance and effectiveness of youth 

labour markets in Europe in different institutional and policy settings, using qualitative and quantitative 

analyses. In order to assess the performance of youth labour markets and the effectiveness of implemented 

policies 27 countries of the European Union and Turkey were covered. Macroeconomic as well as 

microeconomic indicators were analysed in order to explain structural, cyclical and individual factors 

affecting school-to work (STW) transitions. Furthermore, a single index measure of youth labour market 

performance was developed to simplify the evaluation of multi-dimensional influencing factors 

(Hadjivassiliou et al., 2015, Carreras et al., 2015). 

Additionally, an in-depth analysis was carried out for eight selected countries (DE, EE, ES, NL, PL, SE, TR, UK) 

by Eichhorst et al. (2015). This provided detailed information about the education system as well as 

institutions responsible for the STW transition. The selection of country case studies was informed by youth 

transition regime clusters to capture, compare and contrast the existing diversity and variety of STW 

transitions not only between but also within regimes (Hadjivassiliou et al., 2015). Local experts (comparable 

groups of policy makers and policy implementing organisations) were asked to give their assessment of 

national systems and how these can be improved – or have been improved – by recent policy innovations 

(Eichhorst et al., 2015).  

Although the labour market situation of young people is improving, youth unemployment remains very high. 

In January 2016, the EU-28 youth unemployment rate (15-24 years) was 19.7%. There is, however, a large 

divergence between Member States ranging from 7.1% in Germany to 45% in Spain.  

High youth unemployment rates reflect young people’s difficulties in securing employment, or in the 

efficiency of the labour market. However, this does not necessarily mean that the total number of 

unemployed young people aged 15-24 is large, since many in this age group are in full-time education and 

are, therefore, neither working nor looking for a job. This, in turn, may make meaningful comparisons 

between countries difficult. Some analysts prefer the youth unemployment ratio, reflecting the proportion 
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of the unemployed youth in relation to the total youth population (O’Reilly et al. 2015). The unemployment 

ratio, however, does not reveal if young people are economically inactive because they are in education or 

because they are discouraged. This is why the rate of young people aged 15-24 who are not in education, 

employment, or training (NEET) is preferable for cross country comparisons. The NEET rate ranges from 

15.6% in Spain to 4.7% in the Netherlands in 2015 (Hadjivassiliou et al., 2016).  

Germany and the Netherlands have established the most effective institutions to achieve a high integration 

of 15-19 year-olds in education and employment. High performance is consistent over time showing that 

institutional effectiveness is robust at different stages of the economic cycle. The picture is slightly less 

positive for 20-24 year olds, although both countries are amongst the highest performing in the EU. Austria 

and Denmark also achieve good youth labour market and employment outcomes. For 20-24 year-olds, 

performance is highest in Austria and has, since 2004, improved for 15-19 year olds. This coincided with the 

extension of job search instruments, the introduction of youth guarantees and the extension of active labour 

market policies for young people in Austria (Hadjivassiliou at al., 2015).  

Independent of the educational attainment, work experience can be seen as one important pillar for 

sustainable STW transitions in every country. Whereas countries like Germany, the Netherlands or Sweden 

achieve this by well-established schemes where school or study and work is combined, countries like France 

and the UK try to facilitate STW transitions by lowering labour costs through subsidies or low employment 

protection respectively.  

Overall, although with some notable exceptions, such as Germany and the Netherlands, vocational 

education and training (VET) has been generally associated with a lower status and quality than 

general/academic education, meaning that fewer students voluntarily choose the VET track. Crucially, there 

has been a convergence in policy across the EU, in that VET are now being promoted as a high quality route 

to achieving improved outcomes for young people (Hadjivassiliou et al., 2016).  

Consistently shown to be key to the success of particular VET schemes, notably apprenticeships, is the 

extent, type and nature of social partner involvement. However, this involvement varies considerably 

between Member States and VET programs. The role of social partners is clearly prescribed in highly 

regulated VET/apprenticeship systems with a corporatist form of governance such as Germany and Sweden. 

This results in very strong and active social partner involvement. In contrast, in market-led systems such as 

the UK, social partner involvement is rather uneven. Likewise, social partner involvement in school based 

VET systems tends to be less extensive than in work-based VET systems. Given the importance of 

educational attainment in determining a young person’s employment chances, there has been a major policy 

push (at both the EU and national levels) to prevent early school leaving. Despite this policy focus, a number 

of young people do unfortunately drop out of school and need help in reengaging with the world of 

education.  

As Eichhorst et al. (2015) and Hadjivassiliou et al. (2016) show, improving the situation of many millions of 

young Europeans failing to find gainful employment and, more generally, suffering from deprivation and 

social exclusion, has been identified as a clear priority for both national (EU Member States) and EU-wide 

initiatives. Indeed, EU and national policies have, in recent years, intensified support for young people with a 

much greater focus on enhanced VET and youth-related ALMPs.  

Well-integrated VET systems with strong employer involvement and clear labour market connections and 

supportive ALMPs have emerged as important institutional characteristics that have historically enabled the 
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comparatively better performance in countries like Germany, the Netherlands and Sweden. Likewise, there 

is currently a major policy drive across the EU regarding Youth Guarantees/ALMP interventions for young 

people at risk of disengagement, which have been found to be effective policy instruments in the 

Scandinavian countries or Austria.  

Furthermore, integrating or centralizing the support for young people by ensuring effective cooperation 

between administrative bodies can be another important pillar in fostering smooth STW transitions because 

it prevents young people from getting lost between different policy domains. Early vocational guidance in 

combination with early job search assistance and further support is another promising approach in 

improving STW transitions, especially for more disadvantaged young people (Eichhorst et al., 2015).  

Despite EU funding, reforms are, in most cases, being introduced against a backdrop of tight public finances, 

austerity and spending cuts, which undermines their effective implementation. Moreover, a general lack in 

labour demand will soon show the limitations of ALMPs or VET systems, if these are used on their own as a 

means for addressing youth unemployment. This is because incentive mechanisms for employers and 

potential employees, like those included in ALMPs, are quite unsuitable under difficult macroeconomic 

conditions. Against a fragile economic recovery in many Member States the scope for providing training 

places (such as apprenticeships and jobs) to young people may be limited. Furthermore, Hadjivassiliou et al. 

(2015) show that just reducing labour costs by increased flexibility does not improve the STW transition per 

se.  

POLICY IMPLICATIONS 

WP3 identified favourable policy changes that would improve the STW transition. However, strong labour 

demand shocks can only partly be tackled by employment and education policy at least in the short run. This 

project aims to understand underlying causes of differences in school-to-work transition. It consists of 

interrelated tasks analysing the role of labour market actors, policies and institutions in facilitating better 

school-to-work transition. It covers a number of EU countries with a strong comparative component where 

qualitative and quantitative methods and various data sources like the European labour force survey or 

interviews of relevant stakeholders are used. This reveals the role of institutional or macroeconomic factors, 

and identifies important differences across countries and over time. 

Policy Transfer and Comparative Frameworks (WP4) 
 
The main objectives of this work package were to critically examine the triggers of, and barriers to, 

innovative policies for better youth labour market outcomes among the countries studied, to analyse policy 

transfer and policy learning processes, and to develop a database of effective youth employment measures 

in selected member states. In addition, it aimed at integrating the findings across the work packages of STYLE 

with regard to how gender and ethnicity affect youth employment trajectories. Research focused on nine 

countries (France, Belgium, the Netherlands, the UK, Denmark, Greece, Spain and Slovakia) that joined the 

European Union at different stages of enlargement, including Turkey as an accession country. These 

countries also represent different social protection patterns and STW transition regimes. The primary 

research consisted of interviews conducted in each of the nine countries with policy experts, officials, 

academics, and researchers on the basis of semi-structured, in-depth interviews (following a common 

format). Also the available literature on each country has been scrutinized with the aim of unravelling the 

major planks of academic and public debate on facilitators or constraints of policy innovation. The 

explanatory framework used for assessing the way policy transfer and change take place, and what the 
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major aims change and innovation are, draws upon a combination of the main typologies developed in the 

respective literature. 

Our main findings indicate that local/regional administrations and agencies are more likely to exchange 

knowledge on policy processes and tools between themselves and also to get involved in cross-country 

mutual policy learning. Policy experimentation is facilitated by a mode of policy governance based on 

regional/local partnerships and networks of public services, professional bodies and education/training 

providers, employers, youth associations, and other stakeholders. The role of policy entrepreneurs in 

promoting policy learning and transfer is crucial in this respect too. Yet, for policy learning and innovation to 

yield results of sustained labour market integration of youth, a national policy environment is required that 

is conducive to coordinated sharing and diffusion of information and experience between different levels of 

administration and joint stakeholders’ bodies, from the bottom up and vice versa. 

Denmark, the Netherlands, the UK and, to some extent France, stand out as rather ‘proactive’, though to 

varying degrees and through different mechanisms. Belgium, Greece, Spain, Slovakia and Turkey show a 

higher inclination to path dependency or inertia. Nevertheless, in France and the UK, innovative policies do 

not seem to yield significant outcomes in dealing with the youth problem of drastically reducing youth 

unemployment (particularly in France). In particular effectively tackling the NEETs problem and the risk of 

poverty and social exclusion among the young (as well as gender disparities in this respect) remains a 

significant issue. 

A public debate on the mismatch between the skills provided by the educational and VET systems, and those 

required at the workplace, constitutes a significant driver of policy change in Denmark, the Netherlands and, 

partly, in the UK. In the first two countries coordinated diffusion of evidence/knowledge between different 

levels of government and stakeholders feeds into policy decision making, while in the UK competition and 

choice leave little room for this, except for policy fine-tuning. France, Greece, and Slovakia provide some 

examples of EU influence opening a “window of opportunity” for local policy entrepreneurs to act as pull 

factors for major reform in VET/education. 

(1) Foci of innovation 

The case studies conducted in the nine countries have shown three main foci of innovation for addressing 

STW transition barriers and difficulties: (a) A novel way of governance in policy design and delivery often 

referred to as a “triple” or “multiple” helix, which involves collaboration between the public administration, 

professional bodies and education/training providers, employers, youth associations, and other stakeholders 

interested in employment growth and youth labour market integration. This is illustrated by two regions in 

the Netherlands: Mid-Brabant and Amsterdam. Both cases involve extensive cross-regional learning and 

develop a partnership-based mode of policy governance. (b) A commitment to an integrated preventive and 

proactive approach that combines services and provides comprehensive support tailored to individual needs 

(in Denmark, the Netherlands, and partly in the UK and France). And (c) in countries where the active path of 

a youth guarantee is a novel policy (Greece, Slovakia, Spain) designing and delivering individually tailored 

services and coordinating the system at the national level pose a challenge. The strengthening of 

traineeships and apprenticeships, combining school- and work-based learning (dual VET) in parallel with the 

mobilization of employers to play an active role in the design and delivery of VET is a high priority. 
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(2) Major barriers to policy learning and innovation 

Among the main barriers to policy learning and innovation are: (a) Fragmentation of competencies among 

different levels of administration, hindering cooperation across regions and with other actors, thus slowing 

innovation diffusion (e.g., in Belgium and Spain). (b) Over-centralized administrative structures, dominance 

of fragmented project-based solutions and inability to convert such projects into long-term sustainable 

policies (e.g., in Greece and Turkey). (c) Political culture and values (e.g., a strong liberal tradition in the 

United Kingdom) and party-political expediency (e.g., in Slovakia), not allowing for a systematic and 

coordinated flow of information into high levels of (strategic) policy decision-making. 

 (3) Mechanisms of policy learning and innovation 

These embrace: (a) Evidence-based incremental changes in policy delivery and policy instruments (e.g., in 

Denmark and the UK) and/or a “layering” process with new elements drafted on existing policies that alter 

the focus of a policy (an example being the VET reform in Denmark). (b) Multiactor/multiagency partnerships 

with the potential to trigger a paradigm shift in policy design and implementation in specific regions (e.g., in 

the Mid-Brabant region in the Netherlands, and in some regions in Belgium and Spain, though with a less 

wide-ranging impact), or in specific policy fields (VET in France, Slovakia, and the United Kingdom). And, (d) 

the mobilization of policy entrepreneurs (Greece and Slovakia) - mainly under the influence of EU-level 

initiatives (such as the “Youth Guarantee” and the “European Alliance for Apprenticeships”) - have 

introduced and developed new ideas and instruments. 

(4) Pathways of learning 

These range from more or less systematic diffusion of policy knowledge among the different levels of 

administration (e.g. in Denmark and in specific regions in the Netherlands) and peer-to-peer learning (in 

Denmark, the Netherlands, the UK), to weak (or highly fragmented) diffusion channels (e.g., in Slovakia, 

Spain, Greece and Turkey). Markedly, devolution of policy functions tends to facilitate learning and 

experimentation with innovative interventions because local/regional administrations and agencies are 

more likely to exchange knowledge on policy processes and tools among themselves and also get involved in 

EU-wide mutual policy learning. EU influence through conditions linked to programme funding, mutual 

learning activities, EC country recommendations, or coerced transfer (under the bailout deal for Greece) has 

had varying degrees of importance in most of the countries studied. Finally, manifestations of policy learning 

and innovation hardly embrace the intersection of disadvantage linked to youth, gender, ethnicity and 

employment. Yet the segmentation of youth labour markets has lifelong repercussion on the risks of 

vulnerability. 

POLICY IMPLICATIONS 

The analysis of a number of youth-related programmes in the countries studied revealed a range of 

interventions that proved effective in facilitating STW transitions, including those youth at risk/NEETs. The 

following policy pointers can serve as recommendations for successful policy learning and innovation in 

relation to effective STW transitions in the EU:  

 Prevention and early intervention at key transition stages over the full cycle of school-to-work transition  

Policies designed with enough flexibility to cater for the different needs of specific sub-groups of NEETs, or 

targeted at particular sub-groups  
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 Proactive outreach work, including through active involvement of NGOs and/or youth organisations and e-

outreach  Systems for diagnosing vulnerable young people’s specific needs  

 Early, integrated and person-centred interventions to address complex needs  Effective case management 

combined with individualised action planning together with personalised mentoring, help and support as 

well as follow-up well after the end of the  

 Sufficient PES capacity and resources to properly service youth at risk who require much more intensive 

and personalised attention  

 Programmes integrating and combining services to offer a comprehensive approach tailored to young 

people’s individual needs in relation to school-to-work transition  Involvement of all relevant stakeholders, 

including youth organisations and youth workers  

 Partnership/multi-agency working and co-ordination for an integrated service to youth at risk, especially at 

local level  Individualisation of learning pathways based on good understanding of how the young person 

actually learns, flexible/modularised curricula and alternative learning environments together with a focus 

on attitudes/self-esteem, ‘soft’ and basic skills  

 Programmes combining work and study such as quality apprenticeships, traineeships and work experience 

placements together with, where required, pre-vocational/pre-apprenticeship training  

 Financial support acting as a safety net for vulnerable NEETs taking part in an intervention. 

Overall, the improvement of coordination capacities vertically and horizontally among key policy actors is 

crucial for facilitating the spread of good practices nationwide. Moreover, a more consistent gender 

mainstreaming approach with regard to education and youth employment policies needs to be adopted 

across EU countries, so as to systematically tackle gender gaps in youth labour markets and their intersection 

with ethnicity and migrant status. 

Mismatch: Skills and Education (WP5) 

The objectives of Work Package 5 were to critically review the mismatch in supply and demand, the reasons 

and drivers for the low levels of employment among young people, as well as the recruitment strategies and 

decisions taken by employers. The various transitions that young people make between school and work and 

the decisions that they take regarding their human capital development have substantial implications for 

future life prospects. The research reports published under Work Package 5 inform policy under a number of 

key aspects of young people’s lives. The research undertaken here seeks to inform policy with respect to the 

following key aspects of young people lives (a) the nature of human capital development in third-level 

institutions (b) transitions from education to work and (c) the relative exposure to employment mismatch 

and separation in employment.  

The nature of human capital development in third-level institutions 

Two aspects of human capital development are considered (i) the implications of the composition of higher 

education delivery on subsequent labour market outcomes (McGuinness et al. 2015a & b) and (ii) the impact 

of part-time working among students on the general labour market (Beblavý et al. 2016). With respect to 

course composition, there is clear evidence that a higher concentration of work-related components such as 
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research projects, work placements, the acquisition of facts/practical knowledge and project/problem-based 

learning can reduce the probability of graduate mismatch in first employment. The research shows that 

there is a strong inverse relationship between the aggregate number of vocational course components in a 

degree programme and the probability of mismatch in first job. The pay-off to increasing the practical 

aspects of programme delivery appear largest in degree courses generally classified as more academic in 

nature suggesting that practical learning approaches and placements should be adopted in most, if not all, 

degree programmes. In terms of the impact of part-time working, the evidence indicates that students 

labour market are dispersed across the low- to medium-skilled segment of the labour market and is not 

exclusively concentrated in the least skill-intensive jobs/occupations. The findings support the 

‘complementarily view’ of the coexistence of student employment and low-skilled employment rather than 

the crowding out theory.   

(b) Transitions from education to work  

In terms of routes into the labour market, the research shows that higher education work placements with 

the potential to develop into permanent posts and the provision of higher education job placement 

assistance have very substantial impacts in reducing the incidence of graduate overeducation. The research 

supports the view that by strengthening links with employers and investing more heavily in career-support 

functions, universities and third-level institutions can play an important role in matching graduates with jobs. 

The research also shows that the use of private employment agencies significantly heighten the risk of 

subsequent mismatch. Therefore, higher education institutions can play an important role in terms of 

educating students in the job search methods to undertake and avoid.  

(c) The relative exposure to employment mismatch and separation in employment.  

Dealing firstly with young people’s relative exposure to transition between the states of inactivity, 

unemployment and employment, we found that young people “churn” through the labour markets relatively 

more frequently than their prime-age counterparts. Specifically, young people are more likely to become 

unemployed (from employment) but are also more likely to move from unemployment to employment 

(relative to prime-age workers). The patterns are consistent across countries although there are some 

variations in the rates. With respect to the individual characteristics that influenced labour market 

transitions, higher levels of schooling were a key factor influencing the likelihood of exiting unemployment 

to employment.  The result suggests that young people’s relative exposure to job loss is particularly high 

during recession. 

In terms of within employment mismatch, the evidence suggests that while overeducation rates in Europe 

are converging upwards over time, the general pattern of overeducation is linked across many countries 

suggesting that the phenomena responds in a similar way to external shocks and, consequently, is likely to 

react in similar ways to appropriate policy interventions.  However, the evidence suggests that 

overeducation within peripheral states evolves somewhat differently relative to the rest of Europe, 

suggesting that a separate policy response is likely to be appropriate. While the overall results are complex 

for the determinants of youth overeducation a number of impacts are consistently present for all or most 

country groupings. Specifically, youth overeducation is highly driven by the composition of education 

provision, and will tend to be lower in countries with more developed vocational pathways. Furthermore, 

youth overeducation tends to be heavily related to the level of aggregate labour demand, proxied in the 

model by variations in the participation rate and GDP per capita. Finally, youth overeducation tends to be 



 13 

lower the higher the employment share of part-time workers suggesting that the phenomenon may be 

partly driven by labour market flexibility.  

POLICY IMPLICATIONS 

Human capital development in third-level institutions 

The findings emphasise the importance of practical learning within degree programmes and suggest that 

students can further develop their human capital through part-time work while studying without imposing 

additional costs on low-skilled workers. In terms of university provision, the research demonstrates that 

there are large positive impacts associated with learning elements, such as, research projects, work 

placements, the acquisition of facts/practical knowledge and project/problem-based learning. Furthermore, 

the research also demonstrates that a graduates likelihood of experiencing either overeducation or over-

skilling on entering the labour market is lower the higher the number of practical learning elements within 

their degree programme. The payoff to practical learning tends to be highest within degree programmes 

traditionally considered to be academic in nature. Given that the negative impacts of worker mismatch are 

known to be substantial and long-lasting with respect to earnings, job satisfaction, and career progression, 

the research suggests that the formulation of workplace and practical skills, specifically through elements, 

such as, work placements etc., should be a key component of all European degree programmes, irrespective 

of field of study.  

The importance of work relevant human capital formation is highlighted in this research suggesting that the 

acquisition of practical work-based learning through part-time employment, in combination with study, also 

has the capacity to enhance the quality of job match in first employment. The finding that students can 

acquire such skills without imposing additional costs on low and medium skilled workers is also positive. 

However, there is not sufficient evidence to conclude that the impacts of part-time work on students total 

human capital formation is strictly positive, as it likely that an increase in part-time work may also have some 

negative impacts on classroom based human capital formation. More research is needed to inform policy on 

the net effects of part-time work on subsequent total skill acquisition and labour market outcomes.  

Transitions from education to work 

The research generates important lessons for higher education institutions in terms of degree structure, but 

also with respect to routes into the labour market. The authors McGuinness et al. (2015b) show that 

acquiring a job with the aid of a university substantially reduces the incidence of labour market mismatch in 

first employment. By strengthening links with employers and investing more heavily in career-support 

functions, universities and third-level institutions can play an important role in matching graduates with jobs 

by eliminating many of the informational asymmetries that can lead to graduate mismatch. Higher education 

institutions can play an important role in terms of educating students in the job search methods to employ 

and those to avoid. For instance, the research clearly shows that the use of private employment agencies 

significantly heighten the risk of subsequent mismatch, perhaps due to the fact that such organisations are 

primarily motivated by achieving a job placement and have little incentive, or capacity, to ensure the quality 

of any match. However, a limitation of the study is that it focuses on a relatively narrow period following 

graduation and more research is certainly required into the more long-run impacts of the role of job search 

on labour market outcomes.  
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Exposure to employment mismatch and separation in employment 

The findings indicate that in many countries young people face (i) a higher risk of exposure to overeducation 

throughout the economic cycle and (ii) a higher risk of job loss during recession. Given that young people are 

less likely to have their qualification fully recognised within the labour market and are most likely to be fired 

during a downturn in the economic conditions. The research suggests that policy has a role to play in 

reducing transitions into overeducation and unemployment, both of which have potentially devastating 

impacts on future labour market outcomes and progression, amongst young workers. With respect to youth 

overeducation, the initial findings show that the unrestricted expansion of higher education supply and 

increased labour market deregulation tend to stimulate rates of overeducation. The principal policy 

implication from the study is that, in order to prevent the growth in overeducation, governments should 

take more full account of the prevailing structure of labour demand within an economy before formulating 

policies around higher education expansion or increasing labour flexibility.  

With respect to the higher incidence of job loss amongst young workers, the findings suggest that policy 

needs to be more focused on protecting the position of young workers in the labour market during 

recession. While job losses are inevitable when growth declines, it is both inequitable and inefficient to have 

higher concentrations of unemployment amongst the youngest sections of society. The research points 

strongly towards the needs to strengthen employment protection for young people in order to align it more 

fully with the rights enjoyed by older workers. Furthermore, the research by Flek & Mysíková (2016) also 

implies that at the outset of any recession, activation policy should be heavily focussed on developing 

strategies to incentivise employers to retain younger workers in order to stop any future rapid rise in rates of 

youth. Finally, again with respect to activation policy, the research suggests that policy instruments that are 

triggered at a particular point in a claimants unemployment spell, such as the Youth Guarantee, should be 

designed to take account of variations in the pattern of unemployment durations across countries.  

Youth labour mobility and unemployment (WP6) 

This work package aimed to understand under what conditions intra-EU mobility improves labour market 

outcomes of young people. It consisted of interrelated tasks analysing the selectivity of recent intra-EU 

migration, migrants’ and returnees’ labour market integration patterns, and the role of labour market actors, 

policies and institutions in facilitating better labour market outcomes of migrants and returnees. It covered a 

number of receiving and sending countries in Europe, it had a strong comparative component and we used 

mixed methods and various data sources (LFS, European Social Survey, administrative data, online data, web 

survey, and interviews). This enabled us to understand better the role of institutional or macroeconomic 

factors, and identify important differences across countries and over time that help us to get further insights 

regarding the underlying causes and consequences of intra-EU mobility, and ensuing policy challenges. 

Free movement of labour represents one of the cornerstones of European integration. Labour mobility was 

in particular realized after the Eastern enlargements of the EU that were followed by unexpectedly high 

flows of young and well educated migrants. A further spur to mobility came from the Great Recession that 

affected very harshly several Southern European countries and encouraged young people (aged 15-34) to 

look for work elsewhere in Europe. How does intra-EU mobility influence labour market outcomes of young 

people in the EU? Does labour migration help to fight youth unemployment? These are pertinent questions 

that were addressed by a set of interrelated research tasks in Work Package 6 of the STYLE project. We 

looked at the differences and similarities in patterns of mobility from South to North and from East to West 
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as well as over time, in order to understand the relevance of institutional factors and macroeconomic 

environment in explaining the role of youth labour mobility in alleviating unemployment and labour market 

mismatches. We were interested to understand how the Great Recession shaped mobility of youth in terms 

of return migration and new migration streams.   

Our work confirmed existing research, but we were also able to fine-tune knowledge about performance of 

youth labour migrants, and to generate new insights into the role of labour market intermediaries and public 

institutions in the process of migration and return. 

Performance of intra-EU migrants 

We departed from understanding that migrants are often disadvantaged in receiving country labour markets 

and found further evidence showing large inequalities especially with respect to quality of employment. 

Young migrants from Central and Eastern Europe in particular, in spite of high employment rates, continue 

to face high risk of being overeducated, underpaid and of having atypical forms of employment in host 

countries. While this disadvantage also holds for the new streams of migration from Southern to Northern 

Europe, it is much less prevalent and disappears completely in the context of West-West mobility where 

intra-EU migrants are treated equally in labour market. Importantly, we do not find negative evidence of the 

Great Recession on labour market outcomes of young migrants and returnees. In sum, while youth labour 

migration helps to decrease unemployment in home countries, it falls short of providing equal level playing 

field in a cross-European context, in particular for the Eastern European migrants.  

Return migration in the crisis 

Foreign work experience generally brings positive benefits to individuals and is viewed rather positively also 

by employers in Estonia and Slovakia on which we focused in the analysis. Estonian returnees reap benefits 

in terms of higher wages, but no evidence was found of a positive effect of migration and return on the 

upward occupational mobility. In Slovakia, individuals with post-accession foreign work experience are more 

attractive in the labour market than those without such a record. Return migrants in Slovakia initially face a 

higher risk of short-term unemployment, but they exit unemployment registries at a higher rate than 

stayers.  

While employers perceive returnees mostly positively, it matters what type of experience the returnees 

gained with larger benefits for having worked in a matching field or having developed skills needed in the 

labour market. In both countries, migrants as well as employers attribute a set of skills conducive to success 

in the job search and good performance at work to foreign work experience. In addition to language, social 

skills, a positive approach, a problem-solving attitude, greater cultural sensitivity and tolerance are also seen 

as assets. Evidence in the Slovak case study implies that return is typically not driven by worsened labour 

market conditions abroad, but a combination of individual-level factors and opportunities in home country. 

From this perspective, the recent financial crisis had more of a contextual rather than deterministic effect on 

return decisions of Slovak migrants.  

Role of actors in labour mobility: Labour market intermediaries and public institutions  

Private labour market intermediaries have powerful positions in the triangular relationship between 

themselves, employers and young migrants. They strongly impact working conditions, but in an ambivalent 

manner. They are, on the one hand, able to secure good working conditions for young migrants by 

counselling and controlling the employer. However, since they conceive of employers as their main clients, 
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their level of commitment is higher to employers than to migrants. The position of young migrants is, 

therefore, often fragile, bearing the risk of exploitation.     

Regarding the role of institutions in the re-integration process after return, especially high-skilled young 

returnees bypass institutions and tend to rely on personal networks and family, while the internet serves as 

the key job search tool. Welfare policy is not a key driver of return or re-integration, but access to public 

services is considered and evaluated in the migration decision and upon return, especially with respect to 

family-related issues (i.e. maternity benefits, health care). Unemployment benefits provide a framework for 

possibly better job-skill matching for returnees. Return migrants are a diverse group where gender or 

ethnicity act as factors that make re-integration difficult.  

POLICY IMPLICATIONS 

Enhancing the role of public institutions  

This research underlines the importance of labour market intermediaries for youth migration in Europe. We 

advocate drawing more attention to the needs of young migrants. To this end, public labour market 

intermediaries could take a more active role in transnational job search, recruiting and matching processes 

of young migrants in Europe. Furthermore, there is scope for public institutions to provide better assistance 

upon return and to facilitate integration. For example, return migrants can become a target category in 

labour offices. Importantly, inequalities exist among returnees and not all returnees are on an equal footing 

in terms of their abilities. While many returnees circumvent formal institutions, there are still many who 

approach them and can be reached by effective policy that they most likely also need. In particular, 

returnees disadvantaged in terms of gender, age or ethnicity might need assistance in their re-integration 

process.  

Addressing labour market segmentation of intra-EU migrants  

In order to better address de facto discrimination of CEE and Southern European migrants, we propose the 

following measures:   

 Strengthen the role of public labour market intermediaries  

 Increase monitoring and regulation of private intermediaries to secure good working conditions for 

young migrants 

 Improve career and training opportunities to help young migrants to develop their country-specific 

skills to help them in accessing jobs that fit their skills and interests   

 Consider providing financial support and counselling to young migrants, following best practice of 

Jobbresan scheme offered to Swedish migrants in Norway 

Improving matching of migrants’ and returnees’ skills to jobs  

Over-qualification of intra-EU migrants and poor matching continue to be a challenge. From this perspective, 

tools facilitating the matching of migrants to jobs, such as EURES, employment agencies or well-designed job 

portals can be very useful. Matching should be encouraged by decreasing information asymmetries in the 

intra-EU mobility. A further focus to enhance matching should be given to improving language skills of 

migrants. An increased focus on intra-EU exchange during education may be one way, subsidised language 
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courses or increased opportunities for financial support for participating in language training are further 

forms of facilitating language skills development. To deal with non-recognition of foreign qualifications and 

experience, public (or private) labour market intermediaries or labour unions could mediate between 

employers and employees. These services could be set up as a web-based service or as an actual contact 

point for migrants. Continued efforts to standardise educational criteria and to develop a European 

qualification framework may be another strategy to help migrants get adequate positions by enhancing 

employers’ understanding of their skills.   

Business Start-Ups & Youth Self-Employment (WP7) 

Overall, self-employment as a proportion of all employment in Europe has remained small and relatively 

stable over-time. Nevertheless, it remains important in a number of southern and some eastern European 

countries reflecting economic structures where ‘agriculture’, service-based and informal work are 

prominent. In the context of high levels of youth unemployment, self-employment is often seen as a viable 

strategy to increase youth employment opportunities. 

The objective of this work package is to evaluate the nature, rate and success of business start-ups and self-

employment for young people. To achieve this, first, a literature review of business start-ups and youth self-

employment in Europe was conducted. Second, patterns of self-employment were presented utilising data 

from the EU and national data sources. Third, firm-level case studies were conducted with start-ups in the 

‘Creative and Cultural’ (‘CCI’) and the ‘Information and Communications Technology’ (‘ICT’) industries along 

with policy interviews. A summary synthesis report of the findings and policy recommendations was also 

available on the project website. 

We examined the factors facilitating start-ups by young people, in particular, policy interventions; the 

individual characteristics of the young self-employed and their enterprises; and the outcomes for the self-

employed individuals (e.g., job quality, sustainability, innovation rates of these enterprises). Focus was 

placed on six EU countries: Estonia, Germany, Ireland, Poland, Spain and the United Kingdom. We find that 

self-employment if often not be a viable path for young unemployed people given the human and financial 

capital needed for success.  

The job creation capacity of young people is quite limited. Reviewing policy provisions across the EU to 

encourage business start-ups and youth self-employment, we distinguished between ‘hard’ and ‘soft’ 

policies: policies that provided financial support and those that provided professional and social skills. Hybrid 

forms of assistance and greater employer engagement are found to enhance job creation efforts. Formal and 

timely evaluations of policy interventions were quite limited across the EU. The presence of more business 

incubators, a greater focus on entrepreneurial education and the provision of pension and healthcare 

benefits are needed to sustain the viability of youth self-employment.  

1. Youth Self-Employment: While the rate of self-employment in Europe has remained around 14 -15 per 

cent, the rate of youth self-employment is low (3.86% for the EU-28, average 2004-2013), in particular, 

compared to older workers. Emphasis needs to be placed on removing barriers and assisting the youth - in 

particular reducing risks – for those wanting to become self-employed.  

2. Job Creation Capacity: Although self-employment has potential for enhancing job creation, there has 

recently been a decrease in the percentage of the self-employed with employees (from around 4.8% in 2004 

to 3.2% in 2012; and only 0.56% of 16-24 year olds had employees in 2012). This reflects recent economic 
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and financial conditions that have depleted job creation opportunities for self-employment.  In the case 

study findings, the majority of interviewees did not have paid employees. Some of the key challenges in 

hiring employees included financial costs, finding people with the relevant skills/experience, alongside legal 

obligations. Nevertheless, a high percentage of self-employed youth from our case studies had plans to hire 

in the future. To increase job creation opportunities, the focus must be on reducing these challenges. This 

can be achieved by providing a hybrid form of assistance to the youth self-employed i.e. hard and soft 

assistance and greater employer engagement. The creation of jobs need to be prioritised as this can facilitate 

business sustainability and growth and also reduce unemployment. 

3. Evaluation of Policies: Outlining the policies underpinning business start-ups, policies are classified by 1) 

financial (hard) assistance, 2) non-financial (soft) assistance or 3) ‘hybrid’ assistance and target specific 

groups i.e. self-employed females, self-employed young people and the unemployed.  

In the case study countries, of those policies that target specific groups, approximately one third targeted 

young people with a further one in ten targeting the unemployed in general. All case study countries had at 

least one initiative to facilitate the young unemployed in starting a business. Yet, evaluations of such policies 

are minimal. Evaluations become complex when policies do not target specific groups. The absence of a 

standard EU definition of self-employment also intensifies difficulties in developing policies to target self-

employment and hence to conduct evaluations. More timely and rigorous evaluations are needed, 

particularly given concerns of deadweight i.e. policy intervention(s) to encourage business actions which 

would have occurred in any manner, regardless of the policy intervention(s). 

POLICY IMPLICATIONS 

1. Youth Unemployment. While self-employment can be one potential response to youth unemployment, 

the rate of youth self-employment is overall low. In part, current policies are not presenting self-

employment as a viable career trajectory for many young people. To reconcile this, three policy 

recommendations are presented:   

a) At a local, regional and national level in all EU countries, more business incubators, and creative 

centres/co-working spaces need to be established. Providing a workspace and a meeting point, business 

incubators are important for business start-ups, particularly by the youth whose knowledge and experience 

of start-ups may be limited. Co-working spaces are evident in Berlin that supports business start-ups. In 

Estonia, creative cities are fundamental for the youth self-employed. 

b) Entrepreneurial education must be strengthened where focus is placed on how to start up a business and 

its reach is extended to younger ages e.g. at primary level. Policy makers in Ireland highlighted the need for 

more practical entrepreneurial education for young people, including a greater focus on how to start a 

business. In the creative and cultural industry, there is a need to have a more business-orientated focus (in 

particular, training in accounting and taxation and a greater awareness of government policies aimed at 

supporting the self-employed).  

c) EU wide policies to provide pension and health care benefits for all self-employed are necessary along 

with policies to minimise risks and insecurities if a self-employed person becomes unemployed in the case of 

business failure. In Spain, such risks are reduced by policies that allow the self-employed to avail of 

temporary sick leave, maternity/paternity cover and in the event of ceasing self-employment, social welfare 

provisions can be accessed. While the case study analysis found that many young people had concerns about 
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health care, pension and general financial planning matters, many interviewees felt that they were ‘too 

young’ to be concerned about these issues.  

2. Job Creation Capacity. Overall, the job creation capacity of the young self-employed is limited. Given a key 

priority of the European Commission is the creation of new jobs, poor employability opportunities can lead 

to higher unemployment costs, reduced consumer spending power and weaker growth prospects for 

Europe.  

Policy interventions to encourage job creation should adopt a hybrid form of assistance that targets the 

young self-employed. Hard interventions should focus on financial assistance and focus on reduced 

insurance and tax contributions for the first year of work in relation to new employees. For example, 

national Insurance contributions consist of a flat tax in Spain, but such a tax must target specific groups e.g. 

youth self-employment and women.  

Soft assistance should also be available in terms of mentoring young people in preparing public and private 

sector financial assistance applications, job specifications and employment contracts.  

Second, greater employer engagement in educational and training programmes could strengthen the work 

readiness skills of prospective employees. Encouraging business forums could facilitate greater employer 

engagement and mentoring opportunities. Business forums can help identify the key issues on the ground 

whilst informing policy making at the ‘top’. Finally, government bodies such as those who facilitate the 

unemployed back to employment and other members from the community (education providers; business 

representative groups) are important engagement stakeholders. 

 3. Evaluation of Policy. Policy evaluation is required given the lack of rigorous and timely evaluations. 

Concerns are further intensified with potential dead-weight losses from policy interventions. All of this can 

result in inefficient use of resources. A policy recommendation is to ensure more rigorous and timely 

evaluations are conducted with a focus on those policies which target specific groups e.g. youth, women and 

less educated. In the UK, policy experts emphasised that policy must not adopt a ‘one size fits all’ approach 

and that the needs of specific groups (e.g., young people, women) must be specifically incorporated.  

Family drivers of youth unemployment (WP8)  

Our analysis of the role of parental background in shaping strategies of young people in Europe to establish 

an independent living consisted of interrelated tasks analysing the role of family resources and of policies 

and institutions in labour market outcomes and own family formation outcomes. It was based on secondary 

data analysis, based on various cross-country comparative, both cross-sectional and longitudinal survey data 

(EU-LFS, EU-SILC, SHARE, Generations and Gender Programme).   

We analysed how the family affects young Europeans’ early employment and family formation focused on 

six key questions. (1) How do parental employment patterns affect young people’s employment outcomes; 

(2) what family strategies are used to cope with poor labor market outcomes; (3) what affects decisions to 

leave and return to the parental home; (4) which factors affect the intra-household sharing of resources; (5) 

when and how do families provide regular economic support to young people when they have left the 

parental home and (6) what factors affect family formation for young people. Particular attention was given 

to comparing country differences, gendered outcomes and the role of the Great Recession. 
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Work-poor and work-rich families  

There is a strong negative effect for young people’s employment opportunities if they come from a work-

poor household. Those living with parents in low work intensity households displayed a higher 

unemployment risk than those with one working parent. Young people from work-rich households where 

both parents worked had a lower unemployment risk compared to other household types especially in 

Anglo-Saxon, Mediterranean and Central-Eastern countries. Young people living in workless households are 

also considerably less likely to be enrolled in education. Employed siblings, also when non-cohabiting, were 

associated with young people’s own higher employment rates. Parental effects, however, vary by country, 

by gender and by whether it is the fathers or mothers, or both, who are employed. Legacies of worklessness 

persist across generations, with some striking gender differences (Berloffa et al. 2015).  

Family strategies to cope with poor labour market outcomes  

Families stratify young people’s educational and occupational achievements, opportunities, strategies and 

prospects in the labour market. Their influence looms large, both when living within and outside the parental 

household. Parental labour market attachment proved crucial in explaining young people’s school-to-work 

trajectories: those who lived in families where most of their members were not working, were less likely to 

have a speedy school-to-work trajectory and more likely to experience continuous unemployment or 

inactivity. Entering the labour market during the crisis (2008-2011) had a similar effect, buffered for those 

from a work-rich household. Higher-class families were more successful in securing effective employment 

decisions for young people. This might reflect their advantageous capacity to inform (through advice and 

guidance), support (through social networks, aspiration building, more effective guidance through the 

educational and employment systems) and back-up (economic support and/or longer co-residence) their 

young members (Berloffa et al. 2016). 

Leaving and returning to the parental home during the economic crisis  

Leaving home rates are lowest in Southern, Central-Eastern, Baltic countries and Turkey. Except for the 

Nordic and Central-Eastern countries, home-leaving rates decreased in all welfare regimes during the crisis. 

Males are more likely to co-reside with their parents. . During the crisis, all countries but the Central-Eastern 

European member states, experienced an increase in the share of people returning home. There is an 

association between young people’s and their households’ resources and their decisions to leave or return 

to the parental home: higher parental resources seem to facilitate separation, while unemployment and 

precarious work negatively affect adulthood transitions to independence. Access to housing benefit 

allowances appears to be associated with a higher probability of leaving the parental home; the lack of such 

benefits is associated to more frequent decisions to return to the parental home (Gökşen et al. 2016). 

The role of parental material resources in adulthood transitions  

In households with higher income, young adults contribute less to the household budget and are more able 

to decide about their personal expenses. The unemployed and students contribute less and have lower 

ability to decide over personal expenses. Most young adults seem to benefit from co-residence when 

considering intra-household sharing of resources and support from parents. There is a strong social gradient 

(in terms of class and employment status) across countries in the likelihood to be recipient of regular inter-

household cash transfers. While non-employed children seem more likely to benefit from regular parental 

income support across all social backgrounds, parental resources are more important than young people’s 
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needs. The risk of poverty among young people is higher than the population average and increased 

considerably during the economic crisis. The at-risk-of-poverty rate of the youth living independently, 

compared to those living in parental home, rose from 2005 to 2011. The relative poverty risk for young 

adults with low educated parents also increased during this period (Filandri et al. 2016a).  

Family formation strategies  

Parental background provides a strategic resource to young people in case of difficulties in establishing 

independence. Parental resources lowers risk of unfavourable outcomes, such as having a child when lacking 

financial independence. Young men and women from low socio-economic status families tend to get married 

earlier. No strong gender differences were identified in the way labour market status affects family 

formation strategies. This symmetry can be understood as evidence that young women in Europe are using 

the labour market to gain financial independence to the same extent as young men. Contextual 

characteristics (e.g. welfare generosity, housing and labour market characteristics) also point to the 

relevance of greater gender equality in employment. Higher female employment rates are significantly 

associated with more young people having advanced through all the steps of the process of transition to 

adulthood: independent living, employment, partnership and parenthood (Filandri et al. 2016b).  

POLICY IMPLICATIONS 

Employment services and guidance for young people  

Family resources stratify labour market participation and social integration opportunities for young people. 

Policy interventions need to redress the intergenerational transmission of disadvantages. Focusing on young 

people whose parents or other family members do not work and on lower class families, key steps would be: 

(1) increasing opportunities for low and middle class children, and for low work intensity households to have 

their children pursue higher education; (2) offering later guidance for young peoples’ strategic planning 

through the initial steps of their career, focusing both on young people’s aspirations and motivation, and on 

giving them access to an effective service of job search. Policies and interventions should invest in 

educational programs (already from a young age) to increase self-awareness about one’s abilities and 

interests; to equalise educational aspirations and expectations; as well as to provide more broadly some of 

the soft-skills that better-off parents can afford to their children. Specifically, interventions should aim at 

securing a more even access to tertiary education by family background. Finally, providing wider and more 

access to opportunities for internships or company-based training, be it through investments in educational 

institutions’ career-support functions or through employment agencies, could contribute to 

counterbalancing the advantages of wealthier families’ resource capacities and personal networks.  

More gender equal opportunities in the labour markets 

Securing better employment prospects for women (as the mothers of young entrants) would both benefit 

employment outcomes for young people and favour family formation (Berloffa et al. 2016, Filandri et al. 

2016b). There is a strong association between mothers’ employment and their children’s later occupational 

outcomes. For younger cohorts in recent times, a more gender equal participation in the labour market is 

associated with a greater advancement in the transition to adulthood, for both genders (Gökşen et al 2016, 

Filandri et al. 2016b). With growing levels of education and of uncertainty in the labour markets, self-

realisation, and personal autonomy (also through gaining an independent income) might be increasingly 

perceived as a necessary precondition to family formation by both genders. Addressing gender gaps early in 
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the life course could help avoiding later inequalities and their long-term consequences. Anti-discrimination 

policies that promote gender equal access to employment and equal career opportunities, as well as 

conciliation policies to retain women in the labour force, might offer support to young people establishing an 

independent living and form their own families, while contributing to pursuing the objective of a more 

inclusive and sustainable growth at the societal level (Berloffa et al. 2016). 

Income support for unemployed and first-job seekers  

In most European countries, flexible jobs (agency work, fixed-term contracts, part-time work, mini-jobs, 

some forms of self-employment) risk becoming a lower segment of the labour force, catering especially for 

young people. But these jobs are unable to protect them from the risks of incurring a ‘trap jobs’ career, 

unemployment, parenthood or illness, or securing income guarantees in old-age. Young people from low 

social classes are most affected. There is a need to harmonise benefit systems to include young people, since 

segmentation of the labour markets, prolonged turbulence and informal work can easily become traps for 

those young people with disadvantaged social background and less parental resources. Redistributive 

policies aimed at supporting the income level of the lower class, especially during non-employment, through 

a universal system of unemployment benefits for young people unrelated to the previous contributions 

history and/or housing allowances, could readdress these inequalities. The analyses from Tasks 8.4 and 8.5 

support a measure by which government social protection programs ought to guarantee regular cash 

transfers to poor young adults in periods of non-employment, conditioned either on active job search or on 

participation in ALMPs (Filandri et al. 2016a & 2016b). 

Vulnerable Voices & Cultural Barriers: Attitudes & Aspirations (WP9) 

Too often the voices of young people are neglected in the analysis of youth labour markets. Little account of 

their attitudes and aspirations is given to understand how these determine labour market outcomes and 

influence the values attached to work. Do work values differ between birth cohorts? How does 

unemployment and outsiderness affect young people’s social and political attitudes? What is the nature of 

the work aspirations of vulnerable young people and which major obstacles do they face in realising them?  

These are some of the questions examined in this work package that focused on the attitudes and 

aspirations of young Europeans from a diverse range of backgrounds.   

The analysis of work values between birth cohorts highlighted the lack of significant differences among them 

regarding the centrality of work, employment commitment and extrinsic or intrinsic work values in 

evaluating a job. The analysis of work values between birth cohorts (task 1) was based on the analysis of 

pooled data from the World Values Survey/European Values Study (WVS/EVS), the International Social 

Survey Programme (ISSP) and the European Social Survey (ESS) between 1980 and 2010. 

A second line of investigation sought to identify the systematic effect of individuals’ labour market status on 

their behavioural trust and trustworthiness, i.e. their social capital. The analysis highlighted the importance 

of distinguishing amongst different types of NEETs. Precariousness in employment was found to have 

severely damaging consequences for young people’s trust. Temporary employment appears to be at least as 

damaging to young people’s behavioural trust as unemployment. 

For this task broadly representative groups of young people were invited to participate in experimental 

sessions implemented in three European countries, Hungary (Budapest), Italy (Naples) and the UK (Oxford). 

Young people (aged 18-29) were drawn from outside the usual university background. In doing so, the task 
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was innovative in several respects, as it is relatively unusual to undertake experiments on the general 

population, rather than university students. Moreover, the experiment was one of the first to look at the 

effects of labour market status on behaviour. The only precursor we are aware of is the experimental work 

reported in Fehr et al. (2003). A second treatment used in the experiment further sought to test the extent 

to which – and in which direction - subjects’ trusting and trustworthy behaviour is affected by the 

information on the labour market status of their counterpart.  

The third research area aimed to understand the work aspirations of a group of vulnerable young people in 

foster care and the barriers they face in terms of finding work. A co-produced resource was developed and 

implemented. The approach was brought to life through interactive activities that carers, young people and 

professionals can use in support of promoting resilience for young people in care. Through their work the 

young people shared stories and role models that had been significant in supporting their own resilience, 

such as Malcolm X and other celebrities, alongside telling their own personal stories; such stories are 

illustrated for the benefit of other young people using this media. The resource details the young people’s 

pathways through foster care and the resilient moves that have been important in their lives in overcoming 

barriers to success. Members of the project team have used the resource in numerous training and 

conference presentations. The book was also exhibited in an art, play therapy and theatre studio in Greece.  

The final task examined Youth Labour Market Outsiderness (YLMO) in Europe. The prevalence and 

dimensions of YLMO vary considerably across Europe. Institutional arrangements can significantly impact on 

its prevalence, the support available for young outsiders as well as their political and social participation. 

This task took a mixed-method approach to examining Youth Labour Market Outsiderness (YLMO) in Europe. 

The conceptualization of YLMO used the standard employment relationship as a reference point 

(Mückenberger 1985; Standing 2009). Accordingly, a person would be considered an outsider if their 

employment is not full-time, or not permanent, or does not lead to financial independence. This definition 

broadens the employment dimension of labour market outsiderness to include inactivity, as well as atypical 

employment. We analysed data from the EU Statistics on Income and Living Conditions (EU-SILC) to shed 

light on the extent and types of YLMO in different European countries and on the complex association 

between YLMO and key outcome measures for young people. These quantitative analyses were 

complemented by a review of the relevant institutional structures in Austria, Germany, Italy, Spain and the 

UK and by 134 semi-structured interviews with young people and experts in each of the country cases.  

With respect to social participation we did not find significant differences among the various groups of 

young people, with the exception of young people in education showing a higher level of social participation. 

Concerning political participation our quantitative analysis highlights the overall lower rates of formal 

political participation by young people, with no significant differences for YLMOs. However, for Italy and 

Spain a comparatively higher level of political participation by YLMOs was observed. We speculate that this 

might be the result of youth labour market outsiderness having become ‘normal’/‘standard’ situation for a 

large part of the young population, which in turn provides the basis for a shared identity, facilitating the 

formation of and participation in political movements. 

POLICY IMPLICATIONS 

Generational differences: a myth 

The generational differences in relation to work attitudes often referred to in public debates and in political 

discourses are myths. Therefore, EU or national policies should not fail because of generation specific 
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cultural deviations. If we accept that work values have significant impact on values in general, then the 

stable nature of work values across the generations provides policy-makers firm ground to act.  

However, we did find some differences in work values by age and period, as well as between two groups of 

eastern and western European countries, so we should be aware that generational stability does not mean 

full-scale similarity.  

The high level of commitment to employment in the youngest cohorts suggests that employment-generating 

policies can be important to help the young enter into the labour market; at a later stage of the career, 

policies to develop alternative non-employment forms can be more useful.  

Youth unemployment: an insufficient focus 

A sole focus on the dimension of unemployment is insufficient to analyse the labour conditions and their 

impact on young people in Europe. Youth labour market outsiderness and/or precarious employment can 

have similar effects as unemployment. The implication is that the increasing diffusion and promotion of 

flexible employment is likely to have long-term negative consequences for young people’s labour market 

attachment. The negative effects of precariousness in employment will affect young people’s social capital. 

This provides a further reason for doubting the efficacy of temporary employment forms as a means to 

promote the long-term stable employment of young people. 

Institutions matter 

Institutional arrangements affect the prevalence of labour market outsiderness. The deleterious effects on 

social capital of specific unemployment and unstable employment are of more concern in some countries 

and contexts than others – interventions need to be targeted to suit local circumstances. Future (EU) youth 

policy initiatives should have a stronger element of institutional capacity building in order to facilitate their 

effectiveness in countries with comparatively weak institutions in the domain of school-to-work transitions 

and youth policy in general. 

Co-production of research: implications for policy and practice  

Including young people with complex needs as co-researchers should be encouraged, as it can lead to 

research that more readily reflects the realities of young people’s lives. Policy makers and practitioners 

should take note that tackling youth unemployment from a resilience-based approach, that takes into 

consideration all aspects of the young person's life, can increase the likelihood of change. It also emphasises 

the importance of working at an individual and social level to tackle youth unemployment, rather than solely 

focusing on the individual. Co-produced resources, such as the One Step Forward book, can be valuable tools 

for use in training practitioners (for example social workers, teachers, psychologists, therapists and nurses), 

as well as foster carers. The resources are available to download from: 

http://issuu.com/boingboingresilience/docs/one_step_forward_-_resilience/1   (UK   edition) 

http://issuu.com/boingboingresilience/docs/one_step_forward_-_resilience_-_gre/1   (Greek   edition). 

Adopting a Youth Participatory Action Research approach (YPAR) the focus of task 3 was to build the capacity 

of fifteen young people in Greece and England, enabling them to identify the issues they faced in relation to 

unemployment, and to consider helpful strategies to overcome them. They acted as young researchers to 

further understand the nature of the issues, and were supported to develop a resource that would be useful 

to other young people, foster carers and practitioners. The young people themselves developed highly 

http://issuu.com/boingboingresilience/docs/one_step_forward_-_resilience/1
http://issuu.com/boingboingresilience/docs/one_step_forward_-_resilience_-_gre/1
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illustrated multi-media resources. The One Step Forward resource begins by supporting everyone to 

understand the concept of resilience and the benefits of adopting a resilience approach. The approach is 

brought to life through interactive activities that carers, young people and professionals can use in support 

of promoting resilience, and is available in English and Greek. 

Flexicurity and the Crisis for Youth (WP10) 

‘Flexicurity’ is a controversial concept but at the core is the delicate balancing act between matching labour 

market security and flexibility. Labour market flexibility is usually captured by contractual flexibility but can 

also relate to internal flexibility through adaptation of working time. On the security side there is i) job 

security’ commonly measured through the strictness of employment protection legislation (EPL) ii) 

employment security provided by active labour market policies or life-long learning and iii) income or social 

security. In recent years European countries have seen a trend from job security to employment security 

with limited focus on social security. The challenge of matching security and flexibility is key to young 

people’s effective and sustainable integration in the labour market. As such policies labelled as ‘flexicurity’ 

have, in principle, much to offer young people. However, the implementation of flexibility and security 

policies have tilted towards flexibility, with heightened risks for young people starting work on flexible 

contracts.  

The research adopted a broad definition of the concept of flexicurity in order to avoid controversies around 

the political interpretation of the term and maximise the analytical power for the exploration of labour 

market policy and outcomes related to flexibility and security for young people. In this way we were not 

constrained by specific definitions and debates. For example, we analysed the often overlooked income 

security dimension of the initial concept, alongside the more widely implemented active labour market 

policies (employment security), and labour market flexibility. Our methodologies embraced a wide range of 

data sources and analytical approaches in order to develop a thorough analysis of the policies and outcomes 

of flexicurity. This included individual-level micro data from the European Union Statistics on Income and 

Living Conditions (EU-SILC) and the European Social Survey (ESS) which were complemented by policy-level 

data from the Labour Market Reforms Database (LABREF) and analysis of more than a decade of Country 

Specific Recommendations (CSR) issued by the European Council to member states. 

This project conducted a comprehensive exploration of policy and outcomes on the flexibility-security 

interface for young people. Firstly, we identified the institutional configurations and related outcomes for 

young people across EU countries. Secondly, we assessed the early labour market experiences of youth with 

a specific focus on the quality of their employment and the impact of the parental household. Thirdly, we 

analysed the impact of configurations of “flexicurity” policies on young people’s objective and subjective 

insecurity and their well-being. Finally, we explored developments in employment policy making before, 

during and after the crisis with a particular focus on ‘flexicurity’ and youth. 

One of the challenges of implementing so-called flexicurity policy has been its mixed interpretation and 

application across countries. A comprehensive mapping exercise of flexibility-security indicators and 

outcomes showed that country groups with similar institutional settings do not necessarily have similar 

labour market and/or social outcomes for young people: institutional and outcome-type indicators of 

flexibility-security might not be correlated. There are a variety of combinations of flexibility-security policies 

and a range of forces beyond flexicurity policies shaping outcomes on youth labour markets: it is not possible 
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to find a one-size-fits-all model of security and flexibility. The variety of outcomes further underlines for 

policy makers and researchers alike that youth are far from a homogenous group.  

Relevant measures are required for the youth labour market. By using the unemployment ratio – the 

proportion of the population that is unemployed – instead of the conventional unemployment rate (share of 

active population) we show a greater level of stability on youth labour markets. Our results also confirm that 

external numerical flexibility is very high among youth. Indeed young people find themselves in a ’vicious 

relationship’ between flexibility and security with higher levels of flexibility and lower levels of security.  

Temporary contracts allow youth to gain first-hand labour market experience but result in a trade-off 

between flexibility and security. Young peoples’ over-representation in temporary employment implies that 

their employment fluctuates more than that of adults, making them more prone to unemployment. With 

shorter average tenure, more limited labour market experience and greater difficulty fulfilling eligibility 

conditions they have more limited access to the security of unemployment benefits.  

The segmentation of young people into precarious jobs and unemployment also places them at greater 

exposure to feelings of subjective insecurity. This perception of insecurity is influenced by the institutional 

context and the family situation and although we find some country clustering of results there is no neat 

mapping onto flexicurity regimes. 

The analysis of youth trajectories into permanent positions underlines the need to consider quality of 

outcomes. The medium-term trajectories of young people (5 years) can be categorised into three relatively 

successful outcomes (speedy, long search, in&out successful), two unsuccessful outcomes (in&out 

unsuccessful, continuously unemployed/inactive), and one where young people return to education. The 

country differences are stark across the 17 EU countries analysed. From a policy perspective the study shows 

a positive correlation between active and passive labour market policies (ALMP and PLMP) and successful 

pathways but a negative correlation with employment protection legislation (EPL). However, we suggest that 

the current mix of ALMPs and PLMPs is not necessarily effective in helping young people enter secure 

employment.  

We also demonstrate the importance of considering the household context for young people when assessing 

and understanding the quality of their labour market trajectories. The results suggest that trajectories are 

affected by household characteristics and that those coming from work-rich households – where two 

parents work – have better labour market outcomes in terms of employment than those from households 

with a single breadwinner. There were important gender differences here, working mothers have a positive 

effect on the integration into employment of their daughters and their sons. 

Our analyses of the country specific recommendations (CSRs) explored the key way in which the European 

Employment Strategy (EES) exercises its influence on member states policy. The results showed a 

progressive shift of attention from gender issues towards older workers and then somewhat belatedly from 

older workers towards young people during the crisis.  

The general recommendation to implement labour market reforms to enhance flexibility tended to be 

translated into the so called ‘reforms at the margin’ – an important area of policy making not directly 

targeted on young people, but with indirect effects for segmentation of young people. Subsequent reforms 

were supposed to rebalance flexibility with security. Our parallel analysis of the intensity and direction of 

policy activity by member states illustrates how policy making changed both in intensity and focus 
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throughout the period. In line with the CSRs, national policy towards young people was rather limited over 

the period analysed but the intensity of policy making aimed at young people increased. 

POLICY IMPLICATIONS 

Our research findings have a number of important implications that inform policy towards young people. 

Firstly, the results underline the implicit trade-offs at the core of the flexicurity model for young people. 

There are risks associated with these trade-offs, shaped by the institutional configurations and the 

protective role of the household. The high use of external numerical flexibility – temporary or short-term 

contracts – means that benefits accrue to employers and generate volatility for young people. Policy makers 

need to be aware that young people, similarly to other vulnerable groups, do not experience the same wins 

that regular employees might gain from flexibility-security policies. From the security perspective youth are 

more prone to becoming unemployed yet less likely to have access to unemployment benefits. Policies 

towards young people are required that improve their security on the labour market. 

Secondly, our analysis underlines the risks for policy makers of adopting a common policy framework. EU-

wide or country cluster policy prescriptions require careful consideration of the heterogeneity of 

institutional arrangements, composition of the labour market, the different securing role that households 

play and recognition that youth is not a homogenous group. The results of the comparative analysis across 

institutional settings underline that there is no clear link between so-called flexicurity regimes and 

performance.  

Thirdly, our results stress the need for effective metrics for policy development and evaluation. We raise a 

number of questions about the applicability of institutional-level variables for the analysis of cross-country 

differences in labour market outcomes. This weakness is particularly problematic for assessing the impact of 

flexicurity policy. Our analysis also questions the common reliance on standard measures of EPL. Reliable 

metrics are particularly important when considering the impact of policy on women and men and different 

groups of young people. Similarly when it comes to outcomes new measures are required including more 

nuanced unemployment metrics and measures of well-being and life satisfaction.  

Finally adequate policy development also requires recognition of the complexities and inter-linkages of 

influences on labour market behaviours and outcomes. Our results underline the complexity and layers of 

influences within different national contexts and the need for the widest consideration of the impact of 

policy changes on individuals, households and labour markets in order to assess impacts. Policy makers need 

to give careful consideration to the scope of policies for their intended, and unintended consequences. For 

young labour market entrants with their working lives in front of them, this perspective is crucial. A gender-

mainstreamed approach to policy is required in order to both recognise gender gaps and reduce the risk of 

future gaps in order to promote more gender-equal outcomes.  
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The potential impact (including the socio-economic impact and the wider societal 
implications of the project so far) and the main dissemination activities and 
exploitation of results (not exceeding 10 pages). 

  
The European Commission’s expected impact from the project was:  
 

i) to ‘advance the knowledge base that underpins the formulation and implementation of relevant policies in 
Europe with the aim of enhancing the employment of young people and their transition to economic and 
social independence’, and  
 

ii) to engage with ‘relevant communities, stakeholders and practitioners in the research with a view to supporting 
employment policies in Europe.’  

 
The first of these expected impacts have been achieved through: 
 
Open Access publications:  
 

i) the ebook ‘Youth Employment: STYLE Handbook’,  
ii) the forthcoming book with Oxford University Press: ‘Youth Labour in Transition: Inequalities, Mobility and 

Policies in Europe’  
iii) the list of working papers and policy briefs on the project website 

 

International collaborations with other EU funded projects: 

Several special sessions were held at significant international conferences in collaboration with relevant 

Horizon 2020 funded projects. These included the Council of Europeanists Conference in Philadelphia, US 

(April) in collaboration with NEGOTIATE and WHATLIVE; the European Social Policy Association Network 

(ESPANET) Conference in Rotterdam, NL (September 2016) also with NEGOTIATE; the Work, Employment 

and Society Conference in Leeds, UK (September 2016) with EXCEPT and CUPESSE.  

Attending the European Youth Event (EYE 2016) at the European Parliament in Strasbourg (May 2016): 

We organised for 17 young LAB members from the UK, Spain and Poland to participate at the European 

Youth Event (EYE 2016) at the European Parliament in Strasbourg (May 2016). EYE was organised by the 

European Youth Forum, by one of our CAN members, Clementine Moyart who is one of the editors of the e-

book.  

This group also included four young people with learning difficulties participating in debates in the 

Parliament. Over 7000 young people from across the EU attended this event. This was a wonderful learning 

experience for our young advisors. Their reports are published on the project website blog http://www.style-

research.eu/events/european-youth-event with pictures of the participants included later in this final report. 

The second of these expected impacts to engage with ‘relevant communities, stakeholders and practitioners 

in the research with a view to supporting employment policies in Europe’ was achieved by i) the 

implementation of Local Advisory Boards (LABS) of policy makers, NGOs and trade unions in 19 partner 

countries from the outset of the project and ii) the professional support of the European news agency 

EurActiv as a consortium partner. Here we briefly summarise how these contributions have developed the 

potential impact from the project in engaging with relevant communities.  

 
 

http://www.style-research.eu/events/european-youth-event
http://www.style-research.eu/events/european-youth-event
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LABS 

 

To achieve this expected impact the project was from its conception tightly organised to engage with 

’relevant communities’. This was achieved through the consultation with Local Advisory Boards in 19 

countries. These LABs met on an annual basis locally. The reports from these meetings are published on the 

project website http://www.style-research.eu/publications/lab-reports.  

 

EurActiv 

EurActiv, a European Media Network dedicated to EU affairs, was responsible for the cross-European 

dissemination of findings from the project throughout the life of the project.  

EURACTIV provides in-depth information to the Community of EU Actors. This target group consists of EU 

officials, national civil servants, policy-deciders and policy-influencers, business and trade unions, academia, 

experts, Civil Society Organisations and journalists, acting as multipliers across European countries. 

Social Europe & Jobs Section Readership (access the section here) 

The following table presents the overall readership figures for the Social Europe & Jobs Section during the 

whole project. It includes total page views and unique visitors.  

All content produced and published by EURACTIV will remain accessible on its website for free, becoming a 

point of reference for future readers. Coverage of youth unemployment and related topics will therefore 

have an impact beyond the end of the project itself.  

 

 

 

 

 

 

The logo of the STYLE project was visible on the section, directing readers to the project’s website 
for more information about its research. 

 

 

 

 

 

M1-M42 All readers 

Page views 734,913 

Unique visitors 564,449 

Average Page views per day 622 

http://www.style-research.eu/publications/lab-reports
http://www.euractiv.com/section/social-europe-jobs/
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Project related coverage 

During the implementation of the project, the Social Europe and Jobs Section included a total of 426 articles 

covering topics related to the project’s focus policy, as summarized below. The editorial coverage also 

included interviews and opinion pieces by Commissioner Thyssen and other Commissioners, MEPs and other 

stakeholders. Additional coverage was ensured thanks to 352 articles published in French and German on 

EURACTIV.fr and EURACTIV.de respectively, as well as in Spanish on EuroEfe, EURACTIV’s Spanish website, in 

Polish on euractiv.pl, in Greek on euractiv.gr and in Slovak on euractiv.sk.  

 

http://euroefe.euractiv.es/
http://www.euractiv.pl/
http://www.euractiv.gr/
https://euractiv.sk/
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LinksDossier 

The LinksDossier, titled “Fighting youth unemployment: an EU priority”, published on EURACTIV.com in the 

Social Europe & Jobs Section.  

The LinksDossier includes the following parts: overview of the policies of interest, issues at stake, positions of 

relevant stakeholders, timeline with past and future key dates, external links to relevant information.  

It was first published on 7 July 2017. By the end of the project, it received 6,424 page views, among which 

4,439 were unique page views.  

 

 

http://www.euractiv.com/sections/social-europe-jobs/fighting-youth-unemployment-eu-priority-303196
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Special Report 

The Special Report, titled Youth Unemployment, was one of the key deliverables of Work Package 2 

Communications. The Special Report remains a reference in-depth analysis for readers also past the week of 

publication, continuing to attract interested visitors.  

The first of the five articles composing the Special Report was published on 21 September 2015, followed by 

the other articles in the same week. By the end of the project, the publication received 13,104 page views, 

among which 10,186 were unique page views.  

The Special Report was also promoted through a banner ad campaign on euractiv.com.  

A PDF document of the Special Report is available on euractiv.com for a quick and easy print and distribution 

of the report.  

 

 

 

 

 

 

 

 

 

 

http://www.euractiv.com/section/all/special_report/youth-unemployment/
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Video coverage 

During the project, 25 videos relevant to the project’s policy focus were published on euractiv.com.  

 

 

 

 

 

 

 

 

 

 

 

4 videos were also published on other EURACTIV Network website in the original language. 
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Final event and launch of the handbook 

 

On 14 September 2017, EURACTIV organised the final event to promote the findings of the STYLE research 

and launch its handbook. The event aimed at concluding the project, raising its profile among policy 

influencers to create a long-lasting impact that goes beyond the end of the project itself. 

The event took place in the EURACTIV conference room in the evening and saw the participation of 76 

attendees, including STYLE project partners and other relevant stakeholders.  

The speakers were: 

 Vasiliki Kokkori, Member of Commissioner Thyssen’s Cabinet, European Commission 

 Anna Widegren, Secretary General, European Youth Forum 

 Brian Ager, Secretary General, European Round Table of Industrialists 

 Thiebaut Weber, Confederal Secretary, European Trade Union Confederation 

 Jacqueline O’Reilly, Professor of Comparative Human Resource Management and Project 

Coordinator of  STYLE, University of Sussex 

 Maria Petmesidou, Professor of Social Policy, Democritus University of Thrace 

The event was promoted on social media before and during the event, including live tweeting during the 

event with #eaDebates and #YouthEmployment. Overall, there were 58 tweets and 249 engagements on 

social media. See some examples below. 
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A video was published on euractiv.com with interviews to all speakers following the event. In two weeks, the 

video was viewed 296 times and shared 53 times on Facebook.  

 

 

 

 

 

 

 

 

 

 

 

Apart from being circulated through email invitation to more than 800 invitees, the programme of the event 

was also shared on the dedicated EURACTIV website events.euractiv.com. A special page with information 

about the event and the project was created there. The page also featured the top tweets from the event 

and the video, becoming a sort of hub of information about the event. The page will remain accessible 

online. The page was visited 467 times, including after the event.  

 

Synergies and cooperation 

 

To continue editorial coverage about youth unemployment, EURACTIV received a grant from the European 

Parliament in 2016. EURACTIV used the opportunity offered by the grant and the events to be organised 

within this framework to involve the STYLE partners and provide them with a platform to present their work.  

All partners were invited to contribute to the editorial coverage with opinion pieces and to take part in the 

face-to-face events organised by EURACTIV to bring MEPs to event with young people. For example, the 

Grenoble School of Management participated in the debate “L’engagement des jeunes en Europe” organised 

by EURACTIV France in Paris on 23 March 2017.  

 

 

 

 

http://events.euractiv.com/event/info/youth-unemployment-what-challenges-and-solutions-for-europe
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Co-production of a Resilience Handbook:  

Aspirations of vulnerable young people in foster care 

 
 
This was a particularly innovative aspect of the project that is reported in the working paper by Hart, Stubbs, 
Plexousakis, Georgiadi and Kourkoutas (2015) 
STYLE Working Paper WP9.3 Aspirations of vulnerable youth in foster care 
 

Access to the resource produced by the researchers and the young people are available in electronic format 

in both Greek and English. 

http://issuu.com/boingboingresilience/docs/one_step_forward_-_resilience/1 (UK edition) 

http://issuu.com/boingboingresilience/docs/one_step_forward_-_resilience_-_gre/1 (Greek edition) 

 

 

 
 

 
Contributions to a dialogue about these results can be made through the project website www.style-research.eu, or by 
following us on twitter @STYLEEU. 

 

http://www.style-research.eu/wordpress/wp-content/uploads/2015/03/D_9_3_Aspirations_of_vulnerable_youth_in_foster_care_FINAL.docx
http://issuu.com/boingboingresilience/docs/one_step_forward_-_resilience/1
http://issuu.com/boingboingresilience/docs/one_step_forward_-_resilience_-_gre/1
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Through all these various multi-media channels the project has achieved a significant impact in contributing 
to and advancing our knowledge across a broad range of communities in Europe. This is illustrated by the 
comments from one of the panel members of the e-book launch 

 
“Fighting Youth Unemployment is among the top priorities of the Commission, and the Style Project 
contributed by shedding light upon the implementation of Youth Guarantee, the EU’s flagship initiative, 
across the EU.   
 
I particularly welcome the comprehensive scope of the project, which allowed for a thorough and in-depth 
look at the different driving factors behind youth unemployment, allowing to properly reflect the challenges 
but also the solutions/good practices; Moreover, as successful policy-making is only the one that makes a 
real difference on the ground, I would like to positively comment on the selection of experts from different 
Member States working on the project. It allowed to illustrate the divergences among our Member States in 
terms of starting points and performances, the different policy approaches and ultimately show the way 
forward for the implementation of the Youth Guarantee. 
 
 
 
Best Regards, 
Vasiliki 
  
Vasiliki Kokkori 
Member of Cabinet 

  
 
European Commission Commissioner Marianne Thyssen Employment, Social Affairs, Skills and Labour 
Mobility 
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The address of the project public website and contact details. 
 

http://www.style-research.eu 
 
Contact: Professor Jacqueline O’Reilly, email: jo72@brighton.ac.uk 

 
Project Logo 

 

Twitter avatar  

 @StyleEU 

All project videos  

are available on the website http://www.style-research.eu/media/our-videos/ 

 

http://www.style-research.eu/
mailto:jo72@brighton.ac.uk
https://twitter.com/StyleEU
http://www.style-research.eu/media/our-videos/
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This	project	has	received	funding	from	the	European	Union’s	Seventh	Framework	Programme	for	research,	technological	development	and	demonstra on	under	grant	
agreement	no	613256.	  

 
 
Power point slides templates used for public presentations 
 
 

 
 
 

STYLE consortium at the Kick off meeting in Brighton 2014 
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Young people participating in the European Youth Event (EYE 2016) event in 
Strasbourg organised by European Youth Forum (member of the Consortium 
Advisory Network) 
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STYLE consortium Turin University June 2016 

 

 
 
STYLE consortium Krakow University of Economics January 2017 
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List of all the beneficiaries is available on the project website 
 

List of Beneficiaries 

Participant 

Number 

Partner organisation Participant 

short name 

Country Contact name 

1 (CO) University of Brighton UoB United Kingdom Jacqueline O’Reilly 

2 Institute for Employment Studies IES United Kingdom Nigel Meager 

3 Forschungsinstitut zur Zukunft 

der Arbeit GMBH 

IZA Germany Werner Eichhorst 

4 Centre for European Policy 

Studies 

CEPS Belgium Miroslav Beblavy 

5 TARKI Tarsadalomkutatasi 

Intezet Zrt 

TARKI Hungary András Gábos 

6 Univerita degli studi di Trento UNITN Italy Paola Villa 

7 National University of Ireland, 

Galway 

NUIG Ireland Maura Sheehan 

8 Democritus University of Thrace DUTH Greece Maria Petmesidou 

9 University of Oxford UOXF United Kingdom Martin Seeleib-Kaiser 

10 Economic and Social Research 

Institute 

ESRI Ireland Seamus McGuinness 

11 Universita degli studi di Salerno UNISA Italy Niall O’Higgins 

12 Universidad de Oviedo UNIOVI Spain Maria Carmen 

González Menéndez 

13 Tartu Ulikool UT Estonia Raul Eamets 

14 Uniwersytet Ekonomiczny W 

Krakowie 

UEK Poland Beata Buchelt 

http://www.style-research.eu/team/andras-gabos/
http://www.style-research.eu/team/paola-villa/
http://www.style-research.eu/team/maura-sheehan/
http://www.style-research.eu/team/maria-petmesidou/
http://www.style-research.eu/team/martin-seeleib-kaiser/
http://www.style-research.eu/team/seamus-mcguinness/
http://www.style-research.eu/team/niall-ohiggins/
http://www.style-research.eu/team/m-c-gonzalez-menendez/
http://www.style-research.eu/team/m-c-gonzalez-menendez/
http://www.style-research.eu/team/raul-eamets/
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15 Institut predobre Spravovanu 

Spolocnost 

SGI Slovakia (Slovak 

Republic) 

Lucia Mýtna 

Kureková 

16 Metropolitni Univerzita Praha 

o.p.s 

MUP Czech Republic Vladislav Flek 

17 Chambre Commerce et 

d'Industrie de Grenoble 

CCIG France Mark Smith 

18 University of Tilburg  UvT Netherlands Marc van der Meer  

19 Universitaet Graz UNIGRAZ Austria Renate Ortlieb 

20 Copenhagen Business School CBS Denmark Janine Leschke 

21 Norsk Institutt for Forskning om 

Oppvekst, Velferd og Aldring 

NOVA Norway Christer Hyggen 

22 Stockholms Universitet SU Sweden Eskil Wadensjö 

23 Koc University KU Turkey Fatoş Gökşen 

24 Universita delgi studi di Torino UNITO Italy Tiziana Nazio 

25 Fondation EurActiv EurActiv Belgium Natalie Sarkic-Todd 

Table 1 - List of Beneficiaries 

 
 
http://www.style-research.eu/researchers-a-to-z 
 
 
 
 

http://www.style-research.eu/team/vladislav-flek/
http://www.style-research.eu/team/renate-ortlieb/
http://www.style-research.eu/team/janine-leschke/
http://www.style-research.eu/team/christer-hyggen/
http://www.style-research.eu/team/eskil-wadensjo/
http://www.style-research.eu/team/fatos-goksen/
http://www.style-research.eu/team/tiziana-nazio/
http://www.style-research.eu/team/natalie-sarkic-todd/
http://www.style-research.eu/researchers-a-to-z
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4.2 Use and dissemination of foreground 

 
Section A (public) 

 

This section includes two templates  

 

 Template A1:  List of all scientific (peer reviewed) publications relating to the foreground of 

the project.  

 

    Template A2: List of all dissemination activities (publications, conferences, workshops, web 

sites/applications, press releases, flyers, articles published in the popular press, videos, media 

briefings, presentations, exhibitions, thesis, interviews, films, TV clips, posters). 

 

These tables are cumulative, which means that they should always show all publications and 

activities from the beginning until after the end of the project. Updates are possible at any time. 
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TEMPLATE A1: LIST OF SCIENTIFIC (PEER REVIEWED) PUBLICATIONS, STARTING WITH THE MOST IMPORTANT ONES 

NO. Title 
Main 

author 

Title of the 
periodical or 

the series 

Number, 
date or 

frequency 
Publisher 

Place of 
publication 

Year of 
publication 

Relevant 
pages 

Permanent 
identifiers1  

(if 
available) 

Is/Will 
open 

access2 
provided 

to this 
publication

? 

1 Five Characteristics of Youth 

Unemployment in Europe: 

Flexibility, Education, Migration, 

Family Legacies, and EU Policy 

J. O'Reilly SAGE OPEN 
Vol. 5/Issue 

1 
Sage 

United 

States 
2015 1-19 

10.1177/21

582440155

74962 

Yes 

2 
Unemployment Dynamics in 

Central Europe: A Labour Flow 

Approach 

Martina 

Mysíková 

Prague 

Economic 

Papers 

Vol. 

24/Issue 1 

University 

of 

Economics 

- Prague 

Czech 

Republic 
2015 73-87 

10.18267/j.

pep.501 
Yes 

3 
Welfare Performance in 

Southern Europe: Employment 

crisis and poverty risk  

Rodolfo 

Gutiérrez 

South 

European 

Society and 

Politics 

19 Routledge London 2014 371-392 

10.1080/13
608746.201
4.948592 

  

No 

                                                           
 

1 A permanent identifier should be a persistent link to the published version full text if open access or abstract if article is pay per view) or to the final manuscript accepted for publication (link to 

article in repository).  
2 Open Access is defined as free of charge access for anyone via Internet. Please answer "yes" if the open access to the publication is already established and also if the embargo period for open 

access is not yet over but you intend to establish open access afterwards. 

 

http://dx.doi.org/10.1177/2158244015574962
http://dx.doi.org/10.1177/2158244015574962
http://dx.doi.org/10.1177/2158244015574962
http://dx.doi.org/10.18267/j.pep.501
http://dx.doi.org/10.18267/j.pep.501
http://dx.doi.org/10.1080/13608746.2014.948592
http://dx.doi.org/10.1080/13608746.2014.948592
http://dx.doi.org/10.1080/13608746.2014.948592
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NO. 

Title 
Main 

author 

Title of the 

periodical or 

the series 

Number, 

date or 

frequency 

Publisher 
Place of 

publication 

Year of 

publication 

Relevant 

pages 

Permanent 

identifiers  

(if 

available) 

Is/Will 

open 

access 

provided 

to this 

publication

? 

4 Leaving Home and Poverty 

Before and After the Economic 

Crisis in Southern European 

Countries 

Fernanda 

Mazzotta 

Accountability 

in Research 

Youth and 

the Crisis 

Taylor and 

Francis Inc. 
 2015 170-194  No 

5 

The labour market performance 

of young return migrants after 

the crisis in CEE countries: the 

case of Estonia 

Maryna 

Tverdostup 

Baltic Journal 

of Economics 

Vol. 

16/Issue 2 

Baltic 

Internation

al Centre 

for 

Economic 

Policy 

Studies 

Latvia 2016 192-220 

http://dx.d

oi.org/10.1

080/14060

99X.2016.1

233729 

Yes 

http://dx.doi.org/http:/dx.doi.org/10.1080/1406099X.2016.1233729
http://dx.doi.org/http:/dx.doi.org/10.1080/1406099X.2016.1233729
http://dx.doi.org/http:/dx.doi.org/10.1080/1406099X.2016.1233729
http://dx.doi.org/http:/dx.doi.org/10.1080/1406099X.2016.1233729
http://dx.doi.org/http:/dx.doi.org/10.1080/1406099X.2016.1233729
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NO. 

Title 
Main 

author 

Title of the 

periodical or 

the series 

Number, 

date or 

frequency 

Publisher 
Place of 

publication 

Year of 

publication 

Relevant 

pages 

Permanent 

identifiers  

(if 

available) 

Is/Will 

open 

access 

provided 

to this 

publication

? 

6 

Reforms and challenges in Spain: 

the renewed two-pronged 

approach 

María C. 

González 

Menéndez  

Human 

Resource 

Management / 

Zarzadzanie 

Zasobami 

Ludzkimi 

6/2016 

Institute of 

Labor and 

Social 

Studies - 

Polish 

Academy of 

Sciences 

Labor and 

Social 

Policy 

Scientific 

Committee 

 2016 11-26  No 

7 Youth employment security and 

labour market institutions: A 

dynamic perspective 

Gabriella 

BERLOFFA 

International 

Labour Review 

Vol. 

155/Issue 4 

Internation

al Labour 

Office 

Switzerland 2016 651-678 
10.1111/ilr.

12034 
No 

http://dx.doi.org/10.1111/ilr.12034
http://dx.doi.org/10.1111/ilr.12034
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NO. 

Title 
Main 

author 

Title of the 

periodical or 

the series 

Number, 

date or 

frequency 

Publisher 
Place of 

publication 

Year of 

publication 

Relevant 

pages 

Permanent 

identifiers  

(if 

available) 

Is/Will 

open 

access 

provided 

to this 

publication

? 

8 

Impact of Student Workers on 

the European Labor Markets 

Miroslav 

Beblavy 

Human 

Resource 

Management / 

Zarzadzanie 

Zasobami 

Ludzkimi 

16/6 

Institute of 

Labor and 

Social 

Studies - 

Polish 

Academy of 

Sciences 

Labor and 

Social 

Policy 

Scientific 

Committee 

 2016 27-41  No 

9 

Age effects in Okun’s law with 

different indicators of 

unemployment 

Gabriele 

Marconi 

Applied 

Economics 

Letters 

Vol. 

23/Issue 8 
Routledge 

United 

States 
2016 580-583 

http://dx.d

oi.org/10.1

080/13504

851.2015.1

090540 

No 

10 The Four Worlds of ‘Welfare 

Reality’ – Social Risks and 

Outcomes in Europe 

Emanuele 

Ferragina 

Social Policy 

and Society 

Vol. 

14/Issue 02 

Cambridge 

University 

Press 

United 

Kingdom 
2015 287-307 

10.1017/S1

474746414

000530 

No 

http://dx.doi.org/http:/dx.doi.org/10.1080/13504851.2015.1090540
http://dx.doi.org/http:/dx.doi.org/10.1080/13504851.2015.1090540
http://dx.doi.org/http:/dx.doi.org/10.1080/13504851.2015.1090540
http://dx.doi.org/http:/dx.doi.org/10.1080/13504851.2015.1090540
http://dx.doi.org/http:/dx.doi.org/10.1080/13504851.2015.1090540
http://dx.doi.org/10.1017/S1474746414000530
http://dx.doi.org/10.1017/S1474746414000530
http://dx.doi.org/10.1017/S1474746414000530
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TEMPLATE A2: LIST OF DISSEMINATION ACTIVITIES 

 

Nº Type of activities Main leader Title Date Place Type of audience 
Size of 
audience 

Countries 
addressed 

1 
Organisation of 
Workshops 

TARKI Tarsadalomkutatasi Intezet 
Zrt 

LAB meeting, Hungary 28/04/2015 Budapest Civil society 5 Hungary 

2 
Organisation of 
Workshops 

Chambre de Commerce et 
d'Industrie de Grenoble 

LAB meeting, France 16/03/2015 
Grenoble, 
France 

Industry - Civil society 10 France 

3 
Organisation of 
Workshops 

ECONOMIC AND SOCIAL 
RESEARCH INSTITUTE 

LAB meeting, Ireland 10/03/2015 Dublin, Ireland 
Scientific community (higher 
education, Research) - Industry 
- Civil society - Policy makers 

11 Ireland 

4 
Organisation of 
Conference 

NATIONAL UNIVERSITY OF 
IRELAND, GALWAY 

LAB meeting, Ireland 10/03/2015 Dublin, Ireland 
Scientific community (higher 
education, Research) - Industry 
- Civil society - Policy makers 

10 Ireland 

5 
Organisation of 
Workshops 

INSTITUT PRE DOBRE 
SPRAVOVANU SPOLOCNOST 

LAB meeting, Slovakia 19/05/2015 Bratislava 
Scientific community (higher 
education, Research) - Civil 
society 

7 
Slovakia and 
Estonia 

6 
Organisation of 
Workshops 

UNIWERSYTET EKONOMICZNY 
W KRAKOWIE 

LAB meeting, Poland 05/03/2015 Cracow 
Scientific community (higher 
education, Research) - Industry 
- Civil society - Policy makers 

17 Poland 

7 
Organisation of 
Workshops 

DEMOCRITUS UNIVERSITY OF 
THRACE 

LAB meeting, Greece 20/11/2014 
Democritus 
University of 
Thrace 

Scientific community (higher 
education, Research) - Civil 
society - Policy makers 

5 Greece 

8 
Organisation of 
Workshops 

COPENHAGEN BUSINESS 
SCHOOL 

LAB meeting, Denmark 11/02/2015 Copenhagen Industry 5 Denmark 

9 
Organisation of 
Workshops 

HOGSKOLEN I OSLO OG 
AKERSHUS 

LAB meeting, Norway 16/02/2015 Oslo 
Scientific community (higher 
education, Research) - Industry 

6 Norway 

10 
Organisation of 
Workshops 

FORSCHUNGSINSTITUT ZUR 
ZUKUNFT DERARBEIT GMBH 

LAB meeting, Germany 21/11/2014 Bonn Industry 5 Germany 

11 
Organisation of 
Workshops 

FORSCHUNGSINSTITUT ZUR 
ZUKUNFT DERARBEIT GMBH 

LAB meeting, Germany 03/12/2014 Berlin, Germany Industry 5 Germany 

12 
Organisation of 
Workshops 

TARTU ULIKOOL LAB meeting, Estonia 27/08/2015 Tallinn, Estonia 
Industry - Civil society - Policy 
makers 

22 Estonia 

13 
Organisation of 
Workshops 

UNIVERSIDAD DE OVIEDO LAB meeting, Spain 04/12/2014 Oviedo, Spain Civil society - Policy makers 12 Spain 
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Nº Type of activities Main leader Title Date Place Type of audience 
Size of 
audience 

Countries 
addressed 

14 
Organisation of 
Workshops 

KOC UNIVERSITY 
LAB meeting with Education 
Reform Initiative, Turkey 

15/05/2014 Istanbul, Turkey 
Scientific community (higher 
education, Research) - Civil 
society 

10 Turkey 

15 
Organisation of 
Workshops 

KOC UNIVERSITY 
LAB Meeting with Civil Society 
Center of Bilgi University, 
Turkey 

14/01/2015 Istanbul, Turkey 
Scientific community (higher 
education, Research) - Policy 
makers 

10 Turkey 

16 
Organisation of 
Workshops 

UNIVERSITA DEGLI STUDI DI 
TORINO 

LAB meeting, Italy 05/02/2015 
University of 
Turin 

Scientific community (higher 
education, Research) - Industry 
- Civil society 

13 Italy 

17 
Organisation of 
Workshops 

UNIVERSITAET GRAZ LAB meeting, Austria 04/06/2014 
University of 
Graz 

Scientific community (higher 
education, Research) - Industry 
- Civil society - Policy makers 

7 

Austria, Czech 
Republic, Poland, 
Slovakia (Slovak 
Republic), Spain 

18 
Organisation of 
Workshops 

INSTITUTE FOR EMPLOYMENT 
STUDIES 

LAB meeting, UK 30/10/2014 London, UK 
Scientific community (higher 
education, Research) - Industry 
- Civil society 

10 UK 

19 
Organisation of 
Workshops 

METROPOLITNI UNIVERZITA 
PRAHA OPS 

LAB meeting, Czech Republic 20/11/2014 
Metropolitan 
University 
Prague 

Scientific community (higher 
education, Research) - Industry 
- Civil society 

10 Czech Republic 

20 
Organisation of 
Conference 

UNIVERSITY OF BRIGHTON 
Mini Conference: Inequalities 
in Youth Labor Transitions at 
SASE Annual Meeting 

02/07/2015 
LSE, London, 
UK 

Scientific community (higher 
education, Research) 

50 
international 
Audience 

21 
Oral presentation to 
a wider public 

UNIVERSITA DEGLI STUDI DI 
SALERNO 

Leaving Home and Youth 
Poverty: A Comparison 
between ECHP and IT-SILC 
Fernanda Mazzotta and 
Lavinia Parisi 

09/05/2014 Naples 
Scientific community (higher 
education, Research) 

80 
International 
Audience 

22 Videos UNIVERSITY OF BRIGHTON Annual consortium Meeting 23/03/2015 
Grenoble, 
France 

Scientific community (higher 
education, Research) - Industry 

67 EU wide 

23 Videos UNIVERSITY OF BRIGHTON Kick off meeting 31/03/2014 Brighton, UK 
Scientific community (higher 
education, Research) - Industry 
- Civil society - Medias 

65 EU wide 
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Nº Type of activities Main leader Title Date Place Type of audience 
Size of 
audience 

Countries 
addressed 

24 
Oral presentation to a 
wider public 

UNIVERSITY OF BRIGHTON 
Portuguese Presidential 
Conference on Youth 

15/05/2015 Lisbon, Portugal 

Scientific community (higher 
education, Research) - 
Industry - Civil society - Policy 
makers - Medias 

200 Portugal  

25 Videos UNIVERSITY OF BRIGHTON 
Brighton Your Futures 2014: the 
jobs fair for 14 to 25 year olds 

03/04/2014 Brighton, UK Industry - Policy makers 200 UK 

26 Media briefings UNIVERSIDAD DE OVIEDO 
'Desayuno Cinco Días', meeting 
organized by Cinco Días 
Spanish journal 

30/03/2014 Madrid, Spain Medias 
 

Spain 

27 
Oral presentation to a 
scientific event 

UNIVERSITY OF BRIGHTON EWERC Workshop 22/04/2015 Manchester, UK 
Scientific community (higher 
education, Research) 

55 EU wide 

28 
Oral presentation to a 
wider public 

UNIVERSITY OF BRIGHTON 
Brighton and Hove Council City 
Employment & Skills Working 
Group  

20/03/2014 Brighton, UK Policy makers 25 UK & EU 

29 
Oral presentation to a 
scientific event 

UNIVERSITY OF BRIGHTON 
ESRC Scoping Programme 'UK 
in a changing Europe' 

08/04/2014 London, UK 
Scientific community (higher 
education, Research) 

120 UK & EU 

30 
Oral presentation to a 
wider public 

UNIVERSITY OF BRIGHTON 
Youth Employment Convention 
2014  

13/05/2014 London, UK Civil society - Policy makers 400 UK & EU wide 

31 
Oral presentation to a 
wider public 

UNIVERSITY OF BRIGHTON 

Westminster Employment Forum 
Keynote Seminar: Creating 
opportunities for young people - 
employment, training and work 
experience 

04/06/2014 London, UK 
Industry - Civil society - Policy 
makers 

65 UK & EU wide 

32 
Oral presentation to a 
wider public 

UNIVERSITY OF BRIGHTON 

UK-Germany Dialogues 
Supporting competitiveness and 
innovation: how to create the 
workforce of the future in the UK 
and Germany? 

13/06/2014 
Wilton House, 
Sussex 

Scientific community (higher 
education, Research) - 
Industry - Civil society - Policy 
makers 

30 UK & Germany 

33 Interviews 
TARKI Tarsadalomkutatasi Intezet 
Zrt 

What Works Centre for 
Wellbeing Cabinet Office 
Meeting 

23/07/2014 London, UK Policy makers 55 UK 
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Nº Type of activities Main leader Title Date Place Type of audience 
Size of 
audience 

Countries 
addressed 

34 
Oral presentation to a 
wider public 

UNIVERSITY OF BRIGHTON 
Invited presentation to 
HeadStart Kernow, Cornwall 

27/08/2015 
Kernow, Cornwall, 
UK 

Industry - Civil society 30 UK 

35 
Oral presentation to a 
scientific event 

INSTITUTE FOR EMPLOYMENT 
STUDIES 

European Apprenticeship 
conference: Steering 
partnerships for growth 

07/05/2014 
Thessaloniki, 
Greece 

Scientific community (higher 
education, Research) - Policy 
makers 

 
EU wide 

36 
Oral presentation to a 
scientific event 

UNIVERSITY OF BRIGHTON 
International Sociological 
Association Conference 

11/07/2014 Yokohama, Japan 
Scientific community (higher 
education, Research) 

60 EU wide 

37 
Oral presentation to a 
scientific event 

THE CHANCELLOR, MASTERS 
AND SCHOLARS OF THE 
UNIVERSITY OF OXFORD 

International Sociological 
Association Conference 

11/07/2014 Yokohama, Japan 
Scientific community (higher 
education, Research) 

65 EU wide 

38 
Oral presentation to a 
scientific event 

INSTITUT PRE DOBRE 
SPRAVOVANU SPOLOCNOST 

European Consortium of Political 
Research - collaboration with 
CUPESSE 

03/09/2014 Glasgow 
Scientific community (higher 
education, Research)  

EU wide 

39 
Oral presentation to a 
scientific event 

UNIVERSITY OF BRIGHTON 
International Working Party on 
Labour Market Segmentation 
Annual Meeting 

23/09/2014 Manchester, UK 
Scientific community (higher 
education, Research) 

55 EU wide 

40 
Oral presentation to a 
scientific event 

INSTITUT PRE DOBRE 
SPRAVOVANU SPOLOCNOST 

DEMIG conference organized by 
International Migration Institute 
(IMI) at University of Oxford 

23/09/2014 Oxford, UK 
Scientific community (higher 
education, Research)  

Slovakia and 
Estonia 

41 
Oral presentation to a 
scientific event 

INSTITUTE FOR EMPLOYMENT 
STUDIES 

Federal Reserve Bank & 
Rutgers University Conference 
Kari P Hadjivassiliou was invited 
to take part in the Panel on  
European Workforce 
Development Policies: Lessons 
for the United States? Held at 
the conference, Transforming 
U.S. Workforce Development 
Policies for the 21st Century 

15/10/2014 Rutgers, NJ, USA 
Scientific community (higher 
education, Research) - 
Industry - Policy makers 

 
EU wide 

42 
Oral presentation to a 
scientific event 

INSTITUTE FOR EMPLOYMENT 
STUDIES 

SOLIDAR Expert Roundtable: 
‘Social Inclusion through VET: 
New Opportunities for NEETs?’  

19/11/2014 Brussels 

Scientific community (higher 
education, Research) - 
Industry - Civil society - Policy 
makers 

 
EU wide 
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43 
Oral presentation to a 
wider public 

UNIVERSITY OF BRIGHTON 

Keynote at Hampshire County 
Council on Resilient Therapy: An 
approach to supporting the most 
disadvantaged children and their 
families 

17/10/2014 Hampshire, UK Policy makers 
 

UK 

44 
Oral presentation to a 
scientific event 

UNIVERSITY OF BRIGHTON 
Malaysia International 
Counselling Conference 
Keynote from Angie Hart 

30/10/2014 Malaysia 
Scientific community (higher 
education, Research) - Civil 
society 

 
International 
Audience 

45 
Oral presentation to a 
scientific event 

DEMOCRITUS UNIVERSITY OF 
THRACE 

Comparative Programme on 
Poverty 

19/11/2014 Athens, Greece 
Scientific community (higher 
education, Research) - Civil 
society 

 
International 
Audience 

46 
Oral presentation to a 
wider public 

UNIVERSITY OF BRIGHTON 
Angie Hart Invited keynote at the 
Gloucestershire Youth Support 
Team Staff Conference 

12/02/2015 Gloucester, UK Civil society - Policy makers 
 

UK 

47 
Oral presentation to a 
wider public 

UNIVERSITY OF BRIGHTON 
Angie Hart Invited keynote: West 
Sussex Healthy Schools 
Celebration Event 

12/02/2015 Arundel, UK 
Industry - Civil society - Policy 
makers  

UK 

48 
Oral presentation to a 
scientific event 

UNIVERSIDAD DE OVIEDO 

María González Menéndez 
invited to the Collaborative 
Research Initiatives project, the 
Interuniversity Research Centre 
on Globalization and Work  

21/05/2015 Montréal, Canada 
Scientific community (higher 
education, Research)  

EU wide 

49 
Oral presentation to a 
scientific event 

UNIVERSITY OF BRIGHTON 
Pathways to Resilience III 
Conference 

19/06/2015 Halifax, Canada 
Scientific community (higher 
education, Research)  

EU wide 

50 
Oral presentation to a 
scientific event 

TARKI Tarsadalomkutatasi Intezet 
Zrt 

130th Biannual Conference of 
Japanese Society for Social 
Policy Studies Rodolfo Gutiérrez 
and Ana M. Guillén 

27/06/2015 
Ochanomizu 
University, Tokyo, 
Japan 

Scientific community (higher 
education, Research)  

EU wide 

51 
Oral presentation to a 
scientific event 

UNIVERSIDAD DE OVIEDO 
SASE 27th Annual Conference 
Special Stream on Youth 
Employment 

02/07/2015 London, UK 
Scientific community (higher 
education, Research) 

50 Spain 

52 
Oral presentation to a 
scientific event 

UNIVERSITY OF BRIGHTON 
Connected Communities 
Conference 

02/07/2015 
University of East 
Anglia, Norwich, 
UK 

Scientific community (higher 
education, Research)  

International 
Audience 
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53 
Oral presentation to a 
scientific event 

UNIVERSITY OF BRIGHTON 

'Resilience for Schools' at the 
Sandwell Metropolitan Borough 
Council Primary SENCo 
Conference 

07/07/2015 
West Bromwich, 
UK 

Scientific community (higher 
education, Research) - Civil 
society 

 
International 
Audience 

54 
Oral presentation to a 
scientific event 

UNIVERSIDAD DE OVIEDO 
Council for European Studies 
22nd International Conference 

10/07/2015 Paris, France 
Scientific community (higher 
education, Research)  

Spain 

55 
Oral presentation to a 
scientific event 

DEMOCRITUS UNIVERSITY OF 
THRACE 

Council for European Studies 
22nd International Conference 
'What prospects for inclusive 
job-rich recovery in South 
Europe? ' 

10/07/2015 Paris, France 
Scientific community (higher 
education, Research)  

Greece 

56 
Oral presentation to a 
scientific event 

UNIVERSITY OF BRIGHTON 
Council for European Studies 
22nd International Conference 

10/07/2015 Paris, France 
Scientific community (higher 
education, Research)  

EU wide 

57 
Oral presentation to a 
scientific event 

UNIVERSITA DEGLI STUDI DI 
TRENTO 

Council for European Studies 
22nd International Conference 
'Young Employed and Their 
Siblings in Europe: Only a Social 
Class Matter?' 

10/07/2015 Paris, France 
Scientific community (higher 
education, Research)  

EU wide 

58 
Oral presentation to a 
scientific event 

UNIVERSITA DEGLI STUDI DI 
TORINO 

Council for European Studies 
22nd International Conference 

10/07/2015 Paris, France 
Scientific community (higher 
education, Research)  

EU wide 

59 
Oral presentation to a 
scientific event 

THE CHANCELLOR, MASTERS 
AND SCHOLARS OF THE 
UNIVERSITY OF OXFORD 

Council for European Studies 
22nd International Conference 

10/07/2015 Paris, France 
Scientific community (higher 
education, Research)  

EU wide 

60 
Oral presentation to a 
scientific event 

UNIVERSITY OF BRIGHTON 
Understanding Society 
Conference 

21/07/2015 
University of 
Essex, UK 

Scientific community (higher 
education, Research) 

35 UK 

61 
Oral presentation to a 
scientific event 

INSTITUTE FOR EMPLOYMENT 
STUDIES 

Apprenticeship Schemes across 
Europe: Features, Effectiveness 
and Key Success Factors 
Labour Market Integration of 
Youth and Social Policies in 
Europe 

22/05/2015 

Democritus and 
Aristoteleio 
Universities, 
Thessaloniki, 
Greece 

Scientific community (higher 
education, Research)  

EU wide 

62 
Oral presentation to a 
scientific event 

INSTITUTE FOR EMPLOYMENT 
STUDIES 

Kari Hadjivassiliou 
Traineeships/Internships in the 
EU: A Route to Sustainable 
Employment or to a Dead End? 

17/06/2015 

Canterbury 
Christchurch 
Business School, 
UK 

Scientific community (higher 
education, Research)  

EU wide 
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63 
Oral presentation to a 
scientific event 

UNIVERSITA DEGLI STUDI DI 
SALERNO 

Leaving Home and Youth 
Poverty: A Comparison between 
ECHP and IT-SILC Fernanda 
Mazzotta and Lavinia Parisi 

09/05/2015 Naples 
Scientific community (higher 
education, Research) 

80 
International 
Audience 

64 
Oral presentation to a 
wider public 

UNIVERSITA DEGLI STUDI DI 
TORINO 

STYLE: transizioni strategiche al 
lavoro dei giovani in Europa 

28/05/2014 
University of 
Torino 

Scientific community (higher 
education, Research) - Civil 
society - Policy makers 

30 EU & Italy 

65 
Oral presentation to a 
scientific event 

UNIVERSITA DEGLI STUDI DI 
SALERNO 

AIEL, Italian Association of 
Labour Economics, Annual 
conference, Pisa 'The effect of 
Marriage and Employment on 
Leaving Home in Italy', 
Fernanda Mazzotta and Lavinia 
Parisi 

11/09/2014 Pisa, Italy 
Scientific community (higher 
education, Research) - Policy 
makers - Medias 

20 
International 
Audience 

66 
Organisation of 
Workshops 

DEMOCRITUS UNIVERSITY OF 
THRACE 

Child and youth(un)employment 
and social exclusion 

19/11/2014 Athens, Greece 

Scientific community (higher 
education, Research) - Civil 
society - Policy makers - 
Medias 

30 

Greece, Spain, 
Poland, Portugal, 
Hungary, Norway, 
Argentina, 
Jamaica, Nigeria, 
Sri Lanka, South 
Afri 

67 
Oral presentation to a 
scientific event 

KOC UNIVERSITY 

Meetings with ILO and 
Vocational Qualifications 
Authority about skill mismatch 
and STW transitions 

12/02/2015 Istanbul, Turkey Policy makers 
 

Turkey 

68 
Organisation of 
Workshops 

DEMOCRITUS UNIVERSITY OF 
THRACE 

Labour Market Integration of 
Youth and Social Policies in 
Europe  

30/05/2015 
Thessaloniki, 
Greece 

Scientific community (higher 
education, Research) 

25 
Greece, Spain, 
UK, Germany, 
Denmark 

69 
Oral presentation to a 
scientific event 

STICHTING KATHOLIEKE 
UNIVERSITEIT BRABANT 
UNIVERSITEIT VAN TILBURG 

RC28 midterm conference, 
Wage and consistency between 
educational level and 
occupational class of young 
workers in a comparative 
perspective 

30/05/2015 Tilburg University 
Scientific community (higher 
education, Research) 

30 
France, Italy, 
Norway, Poland 
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70 
Oral presentation to a 
scientific event 

UNIVERSITAET GRAZ 

27th SASE Conference 'The role 
of labor market intermediaries 
for young migrants' labor 
mobility in Europe' 

02/07/2015 London, UK 
Scientific community (higher 
education, Research) 

15 
International 
Audience 

71 
Oral presentation to a 
scientific event 

UNIVERSITA DEGLI STUDI DI 
SALERNO 

27th SASE Conference Leaving 
and returning to the parental 
home in Europe during the 
crisis. The role of marriage, 
employment and unemployment 
, Fernanda Mazzotta, Lavinia 
Parisi,  

02/07/2015 LSE, London, UK 
Scientific community (higher 
education, Research) 

35 
International 
Audience 

72 
Oral presentation to a 
scientific event 

UNIVERSITA DEGLI STUDI DI 
TORINO 

27th SASE Conference Young 
Employed and Their Siblings in 
Europe: Social Origin and 
Employment Attachment 

02/07/2015 LSE, London, UK 
Scientific community (higher 
education, Research) 

25 
International 
Audience 

73 
Oral presentation to a 
scientific event 

UNIVERSITA DEGLI STUDI DI 
TRENTO 

27th SASE Conference The 
relationship between family 
background and young 
individuals' labour market 
outcomes  

02/07/2015 LSE, London, UK 
Scientific community (higher 
education, Research) 

25 
International 
Audience 

74 
Oral presentation to a 
scientific event 

UNIVERSITA DEGLI STUDI DI 
TORINO 

27th SASE Conference Wage 
and consistency between 
educational level and 
occupational class of young 
workers in a comparative 
perspective 

02/07/2015 LSE, London, UK 
Scientific community (higher 
education, Research) 

25 
International 
Audience 

75 
Oral presentation to a 
scientific event 

UNIVERSITA DEGLI STUDI DI 
TRENTO 

27th SASE Conference Youth 
transition trajectories across 
Europe: the role of institutional 
background 

02/07/2015 LSE, London, UK 
Scientific community (higher 
education, Research) 

25 
International 
Audience 

76 Interviews UNIVERSIDAD DE OVIEDO "O parados o cualificados" 09/08/2015 Spain Civil society 
 

Spain 
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77 
Oral presentation to a 
scientific event 

DEMOCRITUS UNIVERSITY OF 
THRACE 

12th conference, European 
Sociological Association 'Social 
origin and employment 
attachment of young people and 
their siblings in Europe' 

26/08/2015 Prague, Czech 
Scientific community (higher 
education, Research) 

40 EU wide 

78 
Articles published in 
the popular press 

FONDATION EURACTIV 
POLITECH 

Social Europe & Jobs Section on 
EurActiv (articles, Special 
Report, Linksdossier, videos, 
press release) 

31/08/2015 
Brussels, Paris, 
Berlin 

Scientific community (higher 
education, Research) - 
Industry - Civil society - Policy 
makers - Medias 

300000 EU wide 

79 
Oral presentation to a 
scientific event 

UNIVERSITA DEGLI STUDI DI 
TRENTO 

Associazione Italiana Economisti 
del Lavoro, Annual Conference 
'Youth transition trajectories 
across Europe: the role of 
institutional background' 

17/09/2015 
University of 
Cagliari, Italy 

Scientific community (higher 
education, Research) 

20 
International 
Audience 

80 Interviews UNIVERSIDAD DE OVIEDO 
Self-employment seen as 
possible exit door for jobless 
youth 

23/09/2015 EurActiv Medias 
 

International 
Audience 

81 
Oral presentation to a 
scientific event 

UNIVERSITAET GRAZ 

24th annual conference of 
IAFFE (International Association 
for Feminist Economics) Women 
from Eastern European 
countries working in domestic 
care in Austria: How do labour 
market intermediaries influence 
job matching and working 
conditions? 

28/09/2015 
Berlin School of 
Economics and 
Law, Germany 

Scientific community (higher 
education, Research) 

25 
International 
Audience 

82 Press releases 
METROPOLITNI UNIVERZITA 
PRAHA OPS 

Study highlights different drivers 
of youth unemployment  

03/10/2015 EurActiv 

Scientific community (higher 
education, Research) - 
Industry - Civil society - Policy 
makers - Medias 

 

Austria, Czech 
Republic, Poland, 
Slovakia (Slovak 
Republic), Spain 
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83 
Oral presentation to a 
scientific event 

UNIVERSITA DEGLI STUDI DI 
TRENTO 

ECINEC, Society for the Study 
of Income Inequality, 6th 
Meeting 'Family background and 
youth labour market outcomes 
across Europe' 

15/10/2015 Luxembourg 
Scientific community (higher 
education, Research) 

20 
International 
Audience 

84 Media briefings 
HOGSKOLEN I OSLO OG 
AKERSHUS 

Masters and servants ? Swedish 
labour migrants to Norway? 
(http://www.aftenposten.no/ama
gasinet/langlesing/-Min-
generasjon-ser-pa-dere-som-et-
herrefolk---rike-mennesker-man-
kan-fa-jobb-av-7923702.html) 

06/03/2015 Oslo Medias 
 

Norway and 
Sweden 

85 
Organisation of 
Workshops 

UNIVERSIDAD DE OVIEDO 
Spain Local Advisory Board 
Meeting 

18/12/2015 

Faculty of 
Education, 
University of 
Oviedo 

Civil society - Policy makers 
 

Spain 

86 
Organisation of 
Workshops 

NATIONAL UNIVERSITY OF 
IRELAND, GALWAY 

2nd LAB Meeting 03/02/2016 Dublin, Ireland 
Scientific community (higher 
education, Research) 

10 Ireland 

87 
Oral presentation to a 
wider public 

UNIVERSITA DEGLI STUDI DI 
TRENTO 

EMCO Indicators Group Meeting 15/09/2015 Brussels, Belgium 
Scientific community (higher 
education, Research) - Policy 
makers 

60 EU 27 

88 
Oral presentation to a 
scientific event 

UNIVERSITAET GRAZ 

Young migrants from EU8 
countries working in Austria: Do 
labour market intermediaries 
improve job matching and 
working conditions? 

24/09/2015 Graz, Austria 
Scientific community (higher 
education, Research) 

40 
Austria, Germany, 
Switzerland 

89 Posters UNIVERSITAET GRAZ 

Master thesis: 
"Personaldienstleister bei der 
Vermittlung von jungen 
hochqualifizierten Arbeitskräften 
aus Österreich und EU-8 
Ländern" 

01/09/2015 University of Graz 
Scientific community (higher 
education, Research)  

Austria 
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90 
Organisation of 
Workshops 

FORSCHUNGSINSTITUT ZUR 
ZUKUNFT DERARBEIT GMBH 

Labour Market Transitions of 
Young Women and Men: 
Innovative Research from 30 
School-to-Work Transition 
Survey Datasets 

23/03/2016 
Geneva, 
Switzerland 

Scientific community (higher 
education, Research) - Policy 
makers 

 
Global 

91 
Oral presentation to 
a scientific event 

FORSCHUNGSINSTITUT ZUR 
ZUKUNFT DERARBEIT GMBH 

School to Work Transition and 
Aprenticeships in Germany 

18/04/2016 Venice, Italy 
Scientific community (higher 
education, Research) - Policy 
makers 

 
Germany, Europe 

92 
Organisation of 
Workshops 

UNIVERSITA DEGLI STUDI DI 
TRENTO 

LAB meeting, Italy (Unitn) 09/06/2016 Trento Civil society - Policy makers 10 Italy 

93 
Oral presentation to 
a scientific event 

UNIVERSITA DEGLI STUDI DI 
TRENTO 

IWPLMS 37th Annual 
Conference  

08/07/2016 Barcelona, Spain 
Scientific community (higher 
education, Research) 

50 EU wide 

94 
Oral presentation to 
a scientific event 

UNIVERSITA DEGLI STUDI DI 
TRENTO 

IWPLMS 37th Annual 
Conference  

07/07/2016 Barcelona, Spain 
Scientific community (higher 
education, Research) 

50 EU wide 

95 
Oral presentation to 
a scientific event 

UNIVERSITA DEGLI STUDI DI 
TRENTO 

Lunch seminar (University of 
Trento, DEM) 

21/04/2016 Trento, Italy 
Scientific community (higher 
education, Research) 

30 EU wide 

96 
Articles published in 
the popular press 

UNIVERSIDAD DE OVIEDO 
Autoempleo juvenil y apoyo a 
los emprendedores 

01/04/2016 

http://www.lne.es/
opinion/2016/04/0
2/autoempleo-
juvenil-apoyo-
emprendedores/1
905210.html 

Civil society 
 

Spain 

97 Interviews UNIVERSIDAD DE OVIEDO 
María C. González-Menéndez, 
Begoña Cueto and Aroa Tejero 
were interviewed about STYLE 

16/05/2016 

La Nueva España: 
http://www.lne.es/
economia/2016/05
/16/politica-
empleo-juvenil-
examen/1927396.
html 

Civil society 
 

Spain 

98 
Oral presentation to 
a scientific event 

UNIVERSIDAD DE OVIEDO 
Youth Self-employment in Spain: 
an Analysis of Survival 

08/07/2016 

First PROMEBI 
Summer School: 
"Social Research 
on Employment 
and Welfare 
Interactions" 

Scientific community (higher 
education, Research)  

International 
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99 
Oral presentation to 
a scientific event 

UNIVERSIDAD DE OVIEDO 
Youth Labour Insertion: 
Empirical Analysis of Internship 
Programmes 

05/07/2016 

First PROMEBI 
Summer School: 
"Social Research 
on Employment 
and Welfare 
Interactions" 

Scientific community (higher 
education, Research)  

International 

100 
Oral presentation to 
a scientific event 

UNIVERSIDAD DE OVIEDO 
Policy Transfer and Innovation 
for Building Resilient Bridges to 
Labour Market 

08/07/2016 

First PROMEBI 
Summer School: 
"Social Research 
on Employment 
and Welfare 
Interactions" 

Scientific community (higher 
education, Research)  

International 

101 
Organisation of 
Workshops 

DEMOCRITUS UNIVERSITY OF 
THRACE 

lecture on  12/11/2015 

Specialised 
Centre for 
Employment 
Promotion (EKPA) 

Scientific community (higher 
education, Research) - Civil 
society - Policy makers 

100 Greece 

102 
Organisation of 
Workshops 

DEMOCRITUS UNIVERSITY OF 
THRACE 

second Lab meeting 08/12/2015 

Specialised 
Centre for 
Employment 
Promotion. EKPA / 
Institute of Labor, 
General 
Confederation 

Scientific community (higher 
education, Research) - Civil 
society - Policy makers 

25 Greece 

103 
Oral presentation to 
a scientific event 

ECONOMIC AND SOCIAL 
RESEARCH INSTITUTE 

'Balancing Flexibility and 
Security in Europe'; European 
Consortium for Sociological 
Research Annual Conference 

10/09/2015 
University of 
Tallinn, Estonia 

Scientific community (higher 
education, Research) 

50 European wide 

104 
Organisation of 
Workshops 

ECONOMIC AND SOCIAL 
RESEARCH INSTITUTE 

2nd LAB meeting 03/02/2016 
ESRI, Dublin, 
Ireland 

Industry - Civil society - Policy 
makers 

10 Ireland 

105 
Oral presentation to 
a scientific event 

ECONOMIC AND SOCIAL 
RESEARCH INSTITUTE 

Is there a role for Higher 
Education Institutions in 
improving the Quality of First 
Employment?  

01/04/2016 
University of 
Limerick  

Scientific community (higher 
education, Research) 

45 Ireland 

106 
Articles published in 
the popular press 

ECONOMIC AND SOCIAL 
RESEARCH INSTITUTE 

Overeducated Staff can be a 
tricky HR Issue 

20/11/2015 Irish Times Medias 
 

Ireland 
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107 
Articles published in 
the popular press 

ECONOMIC AND SOCIAL 
RESEARCH INSTITUTE 

Overqualified and 
underemployed - our young 
people face an uphill battle 

01/04/2016 The Irish Times Medias 
 

Ireland 

108 
Oral presentation to 
a wider public 

ECONOMIC AND SOCIAL 
RESEARCH INSTITUTE 

Overeducation in Europe: Is 
there a Common Policy 
Approach? - Irish Economy 
Conference 

02/02/2016 
Institute of 
Bankers 

Scientific community (higher 
education, Research) - 
Industry - Civil society - Policy 
makers 

125 Ireland 

109 
Articles published in 
the popular press 

INSTITUT PRE DOBRE 
SPRAVOVANU SPOLOCNOST 

Aj Slovensko je krajina 
migrantov 

04/12/2015 Slovakia 

Scientific community (higher 
education, Research) - 
Industry - Civil society - Policy 
makers - Medias 

 
Slovakia 

110 
Oral presentation to 
a scientific event 

INSTITUT PRE DOBRE 
SPRAVOVANU SPOLOCNOST 

Low-skilled jobs and student 
jobs: Employers? preferences in 
Slovakia  

02/10/2015 Kovice, Slovakia 
Scientific community (higher 
education, Research) 

25 Slovakia 

111 
Oral presentation to 
a scientific event 

INSTITUT PRE DOBRE 
SPRAVOVANU SPOLOCNOST 

Local Advisory Board (LAB)  20/10/2015 
Bratislava, 
Slovakia 

Scientific community (higher 
education, Research) 

17 Slovakia 

112 
Oral presentation to 
a scientific event 

INSTITUT PRE DOBRE 
SPRAVOVANU SPOLOCNOST 

What is the value of foreign work 
experience? Analysing online 
CV data in Slovakia  

27/05/2016 
Bratislava, 
Slovakia 

Scientific community (higher 
education, Research) 

50 Slovakia 

113 
Oral presentation to 
a scientific event 

INSTITUT PRE DOBRE 
SPRAVOVANU SPOLOCNOST 

What determines the successful 
return of highly educated intra-
EU migrants? Analysing the role 
of public institutions in Slovak 
return migrant reintegration  

29/06/2016 
Prague, Czech 
republic 

Scientific community (higher 
education, Research) 

20 
Slovakia, Czech 
Republic, EU 

114 
Oral presentation to 
a scientific event 

INSTITUT PRE DOBRE 
SPRAVOVANU SPOLOCNOST 

Are student jobs flexible jobs? 
Employers? preferences in 
Slovakia 

25/01/2016 Vienna, Austria 
Scientific community (higher 
education, Research) 

10 Slovakia, Austria 
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115 
Oral presentation to 
a scientific event 

UNIVERSITY OF BRIGHTON 

DG Research and Innovation 
Seminar THE FUTURE OF 
WORK AND WELFARE IN 
EUROPE � THE RESEARCH 
PERSPECTIVE to discuss the 
European Social Pillars of Social 
Rights, Expert Seminar  

10/10/2016 
European 
Commission, 
Brussels 

Scientific community (higher 
education, Research) - Policy 
makers 

45 EU 

116 
Oral presentation to 
a scientific event 

UNIVERSITY OF BRIGHTON 
European Consortium of 
Sociological Research 

22/09/2016 
University of 
Oxford  

Scientific community (higher 
education, Research) 

25 UK 

117 
Oral presentation to 
a scientific event 

UNIVERSITY OF BRIGHTON 

Work, Employment and Society 
Conference Special Session 
with the EXCEPT and 
CUPESSE projects 

08/09/2016 
University of 
Leeds, UK 

Scientific community (higher 
education, Research) 

35 EU 

118 
Organisation of 
Conference 

UNIVERSITY OF BRIGHTON 

European Social Policy 
Association Conference 
ESPANET - organisation of a 
special session for STYLE and 
NEGOTIATE 

01/09/2016 

Erasmus 
University 
Rotterdam, the 
Netherlands 

Scientific community (higher 
education, Research) 

50 EU 

119 
Oral presentation to 
a scientific event 

UNIVERSITY OF BRIGHTON 
Do scarring effects vary by 
gender and ethnicity? SASE 
Conference 

25/06/2016 
University of 
Berkeley, 
California 

Scientific community (higher 
education, Research) 

20 UK 

120 
Oral presentation to 
a wider public 

UNIVERSITY OF BRIGHTON 
Workless households and ethnic 
employment opportunities 

18/05/2016 
Sheffield Hallam 
University  

Scientific community (higher 
education, Research) - Civil 
society 

35 UK 

121 
Organisation of 
Workshops 

UNIVERSITY OF BRIGHTON 
STYLE Project presentation in 
special session at the Council of 
Europeanists Conference 

14/04/2016 Philadelphia, USA 
Scientific community (higher 
education, Research) - Policy 
makers 

35 EU 
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122 
Oral presentation to 
a scientific event 

UNIVERSITY OF BRIGHTON 

ILO Way2Work Discussant 
Labour Market Transitions of 
Young Women and Men: 
Innovative Research from 30 
School-to-Work Transition 
Survey Datasets 

23/03/2016 ILO, Geneva 
Scientific community (higher 
education, Research) 

40 EU and beyond 

123 
Oral presentation to 
a wider public 

UNIVERSITY OF BRIGHTON Local Advisory Board 28/10/2016 Brighton 
Scientific community (higher 
education, Research) - Civil 
society - Policy makers 

15 UK 

124 
Organisation of 
Workshops 

UNIVERSITY OF BRIGHTON 
Local Advisory Board with the 
Young Women's Trust 

18/01/2017 
University of 
Brighton 

Scientific community (higher 
education, Research) - Civil 
society 

25 UK 

125 
Oral presentation to 
a wider public 

UNIVERSITY OF BRIGHTON 

European Youth Event 2016 - 
we broad 17 young people from 
our LAB to the European 
Parliament to discuss Youth 
Unemployment 

19/05/2016 
European 
Parliament, 
Strasbourg 

Civil society - Policy makers 7000 EU 

126 Posters UNIVERSITAET GRAZ 

Master thesis: "Transnationale 
Arbeitsvermittlung im 
Pflegesektor. Die Rolle von 
Arbeitsmarktintermediären am 
Beispiel der häuslichen Pflege 
durch EU8-MigrantInnen" 

13/09/2016 University of Graz 
Scientific community (higher 
education, Research)  

Austria 

127 Posters UNIVERSITAET GRAZ 

Master thesis: "Working 
Conditions for Solo and Team 
Entrepreneurs: Case Studies of 
Berlin Start-Ups" 

01/09/2016 University of Graz 
Scientific community (higher 
education, Research)  

Austria 
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Nº Type of activities Main leader Title Date Place Type of audience 
Size of 
audience 

Countries 
addressed 

128 
Oral presentation to 
a scientific event 

UNIVERSITA DEGLI STUDI DI 
TORINO 

ESA, 12th Conference - Young 
employed and their siblings in 
Europe 

26/08/2015 
Prague, Czech 
Republic 

Scientific community (higher 
education, Research) 

40 

Sweden, Denmark, 
The Netherlands, 
France, Germany, 
Ireland, Spain, Italy, 
Greece, Poland, 
Czech Rep. 

129 
Oral presentation to 
a scientific event 

UNIVERSITA DEGLI STUDI DI 
TORINO 

ISA-RC28 Conference "Social 
Inequality, Cohesion and 
Solidarity" - Wage and 
consistency between 
educational level and 
occupational class of young 
workers in a comparative 
perspective  

30/05/2015 
Tilburg, The 
Netherlands 

Scientific community (higher 
education, Research) 

30 
France, Italy, 
Norway, Poland 

130 
Oral presentation to 
a scientific event 

UNIVERSITA DEGLI STUDI DI 
TORINO 

ISA-RC28 Conference 
"Intergenerational Transfer, 
Human Capital, and Inequality" - 
Young people's strategies 
around poor labour market 
outcomes 

26/05/2016 Singapore 
Scientific community (higher 
education, Research) 

30 
France, Italy, 
Norway, Poland, 
United Kingdom 

131 
Oral presentation to 
a scientific event 

UNIVERSITA DEGLI STUDI DI 
TORINO 

ECSR 2016 Conference - Mixed 
Youth Transitions and Job 
Quality: How long should they 
wait and what difference does 
the family make?  

24/09/2016 
Oxford, United 
Kingdom 

Scientific community (higher 
education, Research) 

30 
Finland, France, 
Italy, Poland, United 
Kingdom 

132 
Oral presentation to 
a scientific event 

UNIVERSITA DEGLI STUDI DI 
TORINO 

ECSR 2016 Conference - 
Regular cash support from 
parents to young adult children: 
need or resources? 

23/09/2016 
Oxford, United 
Kingdom 

Scientific community (higher 
education, Research) 

35 

Spain, Estonia, 
Portugal, Germany, 
Italy, Croatia, 
Slovenia, Romania, 
Poland, Belgium, 
Austria, Slov 
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Nº Type of activities Main leader Title Date Place Type of audience 
Size of 
audience 

Countries 
addressed 

133 
Oral presentation to 
a scientific event 

UNIVERSITA DEGLI STUDI DI 
TORINO 

XXXI Annual National 
Conference of Labour 
Economics - When resources 
trump need. Regular inter-
household cash transfers to 
young people in Europe 

22/09/2016 Trento, Italy 
Scientific community (higher 
education, Research) 

30 

Cyprus, Bulgaria, 
Latvia, Lithuania, 
Finland, The 
Netherlands, 
France, Norway (& 
more) 

134 
Organisation of 
Workshops 

UNIVERSITA DEGLI STUDI DI 
TORINO 

2nd Local Advisory Board (LAB) 
meeting 

09/12/2015 Turin 

Scientific community (higher 
education, Research) - 
Industry - Civil society - Policy 
makers 

9 Iatly 

135 
Organisation of 
Workshops 

UNIVERSIDAD DE OVIEDO Spain LAB Meeting 09/07/2017 

Facultad de 
Formación de 
Profesorado 
(Oviedo, Spain) 

Civil society - Policy makers 15 Spain 

136 
Oral presentation to 
a scientific event 

UNIVERSIDAD DE OVIEDO 
Formación Profesional Dual en 
Asturias: innovación y 
concertación social 

16/02/2017 Sevilla (Spain) 

Scientific community (higher 
education, Research) - Civil 
society - Policy makers - 
Medias 

30 Spain 

137 
Oral presentation to 
a scientific event 

UNIVERSIDAD DE OVIEDO 
Policy Transfer and Innovation 
for building Resilient Bridges to 
the Labour Market 

29/06/2017 

SASE Annual 
Meeting - 
Université Claude 
Bernard, Lyon 
(France) 

Scientific community (higher 
education, Research) - Civil 
society - Policy makers - 
Medias 

50 International 

138 
Oral presentation to 
a scientific event 

UNIVERSIDAD DE OVIEDO 
Policy Transfer and Innovation 
for Building Resilient Bridges 

12/07/2017 
Glasgow, United 
Kingdom 

Scientific community (higher 
education, Research) - Civil 
society - Policy makers - 
Medias 

50 International 

139 
Articles published in 
the popular press 

UNIVERSIDAD DE OVIEDO Sobre la FP dual en España 30/10/2017 La Nueva España Civil society - Medias 
 

Spain 

140 
Articles published in 
the popular press 

UNIVERSIDAD DE OVIEDO Balance de la Garantía Juvenil 01/10/2017 La Nueva España 
Civil society - Policy makers - 
Medias  

Spain 
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Nº Type of activities Main leader Title Date Place Type of audience 
Size of 
audience 

Countries 
addressed 

141 
Oral presentation to 
a scientific event 

UNIVERSITAET GRAZ 

33th European Group for 
Organizational Studies 
Colloquium (EGOS): Organizing 
East-West migration - Labour 
market intermediaries as "good 
organizations"? 

07/07/2017 
Kopenhagen, 
Denmark 

Scientific community (higher 
education, Research) 

35 
Europe, 
international 

142 
Organisation of 
Workshops 

UNIVERSITAET GRAZ LAB meeting, Austria 09/11/2016 Graz, Austria 
Scientific community (higher 
education, Research) - Policy 
makers 

16 Austria 

143 
Oral presentation to 
a scientific event 

UNIVERSITAET GRAZ 

Arbeitsmigration in der EU/Care-
workers in Österreich: Welche 
Rolle spielen 
Arbeitsmarktintermediäre? 

18/11/2016 Graz, Austria 
Scientific community (higher 
education, Research)  

Austria 

144 
Oral presentation to 
a scientific event 

UNIVERSITA DEGLI STUDI DI 
TRENTO 

TIY 24th Annual Workshop  09/09/2016 Trento, Italy 
Scientific community (higher 
education, Research) 

50 EU wide 

145 
Oral presentation to 
a wider public 

UNIVERSITA DEGLI STUDI DI 
TRENTO 

The importance of education for 
stable employment prospects 

30/09/2016 Trento, Italy Civil society 100 Italy and EU wide 

146 
Oral presentation to 
a wider public 

UNIVERSITA DEGLI STUDI DI 
TRENTO 

Education, family and youth 
unemployment 

30/09/2016 Trento, Italy Civil society - Medias 20 Italy and EU wide 

147 
Oral presentation to 
a scientific event 

UNIVERSITA DEGLI STUDI DI 
TORINO 

ISTAT 90 convegno, "Origine 
sociale e prime fasi della 
carriera lavorativa dei giovani" 

26/11/2016 
Rome, Univ. La 
Sapienza 

Scientific community (higher 
education, Research) 

40 
Finland, France, 
Italy, Poland, UK 

148 
Oral presentation to 
a scientific event 

UNIVERSITA DEGLI STUDI DI 
TRENTO 

International Conference on 
Inequalities 

25/11/2017 Athens, Greece 
Scientific community (higher 
education, Research) 

50 EU wide 

149 
Oral presentation to 
a scientific event 

UNIVERSITA DEGLI STUDI DI 
TORINO 

comments on the results of 
EXCEPT (H2020 project) on 
youth employment and transition 
to adulthood 

05/06/2017 Torino, Italy 
Scientific community (higher 
education, Research) - Policy 
makers 

50 
Italy, UK, Poland, 
Estonia, Germany 
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Nº Type of activities Main leader Title Date Place Type of audience 
Size of 
audience 

Countries 
addressed 

150 
Oral presentation to 
a scientific event 

UNIVERSITA DEGLI STUDI DI 
TORINO 

TIY conference - Youth 
transitions and job quality: how 
long should they wait and what 
difference does the family 
make? 

15/09/2017 Brussels 
Scientific community (higher 
education, Research) 

50 
Finland. France, 
Italy, Poland, UK 

151 
Oral presentation to 
a wider public 

UNIVERSITA DEGLI STUDI DI 
TORINO 

SISEC TALKS - Giovani 
svogliati e senza futuro? 

17/10/2017 Torino, Italy 
Scientific community (higher 
education, Research) - Civil 
society - Policy makers 

150 
Italy, UK, Poland, 
France, Finland 

152 
Oral presentation to 
a scientific event 

UNIVERSITA DEGLI STUDI DI 
TRENTO 

TIY 25th Annual Workshop  16/09/2017 Brussels, Belgium 
Scientific community (higher 
education, Research) 

50 EU wide 

153 
Oral presentation to 
a scientific event 

UNIVERSITA DEGLI STUDI DI 
TRENTO 

SIE 57th Annual Conference  20/10/2016 Milan, Italy 
Scientific community (higher 
education, Research) 

200 EU wide 

154 
Oral presentation to 
a scientific event 

UNIVERSITA DEGLI STUDI DI 
TRENTO 

AIEL 31st National Conference  22/09/2016 Trento, Italy 
Scientific community (higher 
education, Research) 

100 EU wide 

155 
Oral presentation to 
a wider public 

UNIVERSITA DEGLI STUDI DI 
TRENTO 

ILO 5th conference on 
Regulating for Decent Work  

03/07/2017 
Geneva, 
Switzerland 

Scientific community (higher 
education, Research) - Policy 
makers 

300 EU wide 

156 
Oral presentation to 
a scientific event 

UNIVERSITA DEGLI STUDI DI 
TRENTO 

IWPLMS 38th Annual 
Conference 

14/09/2017 Manchester, UK 
Scientific community (higher 
education, Research) 

50 EU wide 

157 
Organisation of 
Workshops 

UNIVERSITA DEGLI STUDI DI 
TRENTO 

LAB meeting, Italy (Unitn) 19/06/2017 Trento, Italy Civil society - Policy makers 10 Italy 

158 
Articles published in 
the popular press 

FONDATION EURACTIV 
POLITECH 

Editorial coverage on "Social 
Europe and Jobs" Section on 
euractiv.com and across the 
EURACTIV Network during the 
whole duration of the Project 
(778 articles, 1 Special Report, 1 
Linksdossier) 

31/08/2017 
Brussels (online 
coverage across 
Europe) 

Scientific community (higher 
education, Research) - 
Industry - Civil society - Policy 
makers - Medias 

560000 

EU Member States, 
other European 
countries, some 
countries outside 
the EU 
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Nº Type of activities Main leader Title Date Place Type of audience 
Size of 
audience 

Countries 
addressed 

159 
Organisation of 
Conference 

FONDATION EURACTIV 
POLITECH 

Final event and launch of 
STYLE Handbook 

14/09/2017 Brussels 

Scientific community (higher 
education, Research) - 
Industry - Civil society - Policy 
makers 

76 
Belgium, EU 
Member States, 
other EU countries 

160 Videos 
FONDATION EURACTIV 
POLITECH 

Publication of 29 videos on 
relevant topics on euractiv.com 
and EURACTIV Network 
websites during the 
implementation of the project 

31/08/2017 
Brussels, other EU 
Member States 

Scientific community (higher 
education, Research) - 
Industry - Civil society - Policy 
makers - Medias 

 

EU Member States, 
other European 
countries, some 
countries outside 
the EU 

161 Posters 
TARKI Tarsadalomkutatasi Intezet 
Zrt 

Income Sharing and spending 
decisions of youth living with 
parents. Márton Medgyesi and 
Ildikó Nagy 

31/08/2016 

European 
Population 
Conference, 
Mainz 

Scientific community (higher 
education, Research)  

International 
audience 

162 
Oral presentation to 
a scientific event 

TARKI Tarsadalomkutatasi Intezet 
Zrt 

Income sharing and spending 
decisions of youth living with 
parents (M. Medgyesi and I. 
Nagy) 

30/04/2015 

MTA TK, Institute 
for Sociology 
seminar 
presentation, 
Budapest 

Scientific community (higher 
education, Research)  

Hungary 

163 
Oral presentation to 
a scientific event 

TARKI Tarsadalomkutatasi Intezet 
Zrt 

Control over incomes and 
spending decisions of youth 
living with parents (M. Medgyesi 
and I. Nagy) 

08/10/2014 
ISA RC28 Spring 
meeting CEU, 
Budapest 

Scientific community (higher 
education, Research)  

International 
audience 

164 
Oral presentation to 
a scientific event 

TARKI Tarsadalomkutatasi Intezet 
Zrt 

Searching for Gaps: The Work-
Related Values of the Young 
Generations (E. Sik and G. 
Hajdu) 

02/07/2015 

SASE 27th Annual 
Conference. 
London School of 
Economics, 
London. 

Scientific community (higher 
education, Research) 

20 
International 
audience 

165 
Oral presentation to 
a scientific event 

TARKI Tarsadalomkutatasi Intezet 
Zrt 

Searching for gaps: are work 
values of the youth changing (E. 
Sik and G. Hajdu) 

01/05/2016 

ISSP Annual 
Conference, 
Kaunas 
(Lithuania) 

Scientific community (higher 
education, Research) 

20 
International 
audience 

166 
Oral presentation to 
a scientific event 

TARKI Tarsadalomkutatasi Intezet 
Zrt 

Searching for gaps: the work 
attitudes of the younger 
generations (in Hungarian), E. 
Sik and G. Hajdu 

30/09/2015 
TÁRKI seminar, 
Budapest 
(Hungary) 

Scientific community (higher 
education, Research) 

15 Hungary 
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Nº Type of activities Main leader Title Date Place Type of audience 
Size of 
audience 

Countries 
addressed 

167 
Oral presentation to 
a scientific event 

TARKI Tarsadalomkutatasi Intezet 
Zrt 

Did the attitudes of young 
people towards work really 
change? (E. Sik and G. Hajdu)  

09/11/2015 

Demographic 
Research Institute 
of HCSO seminar, 
Budapest 
(Hungary) 

Scientific community (higher 
education, Research) 

20 Hungary 
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Section B (Confidential3 or public: confidential information to be marked clearly) 
Part B1  
 
The applications for patents, trademarks, registered designs, etc. shall be listed according to the template B1 provided hereafter.  

 
The list should, specify at least one unique identifier e.g. European Patent application reference. For patent applications, only if applicable, 
contributions to standards should be specified. This table is cumulative, which means that it should always show all applications from the 
beginning until after the end of the project.  
 
 
 

TEMPLATE B1: LIST OF APPLICATIONS FOR PATENTS, TRADEMARKS, REGISTERED DESIGNS, ETC. 

Type of IP 
Rights4:   

Confidential  
Click on 
YES/NO 

Foreseen 
embargo date 
dd/mm/yyyy Application 

reference(s) 
(e.g. 

EP123456) 

Subject or title of 
application 

Applicant (s) (as on the application) 
 

        

        

        

         

 
This section does not apply to the findings from this research project 

                                                           
 

3 Note to be confused with the "EU CONFIDENTIAL" classification for some security research projects. 

 
4 A drop down list allows choosing the type of IP rights: Patents, Trademarks, Registered designs, Utility models, Others. 
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Part B2  
Please complete the table hereafter: 

 

Type of 
Exploitable 
Foreground5 

Description 
of exploitable 

foreground 

Confidential 
Click on 
YES/NO 

Foreseen 
embargo 

date 
dd/mm/yy

yy 

Exploitable 
product(s) or 
measure(s) 

Sector(s) of 
application6 

Timetable, 
commercial or 
any other use 

Patents or other 
IPR exploitation 
(licences) 

Owner & Other 
Beneficiary(s) involved 

 
 

Ex: New 
superconduc
tive Nb-Ti 
alloy 

   
MRI equipment 

 
1. Medical 
2. Industrial 
inspection 

 
2008 
2010 

 
A materials 
patent is 
planned for 2006 
 
 

 
Beneficiary X (owner) 
Beneficiary Y, Beneficiary 
Z, Poss. licensing to 
equipment manuf. ABC 

         

         

 

In addition to the table, please provide a text to explain the exploitable foreground, in particular: 
 

 Its purpose 

 How the foreground might be exploited, when and by whom 

 IPR exploitable measures taken or intended 

 Further research necessary, if any 

 Potential/expected  impact (quantify where possible) 
 
 

This section does not apply to the findings from this research project because the findings are disseminated as policy briefs and open 
access publications through the e-book for governments, policy communities and future academic research. 

                                                           
 

19 A drop down list allows choosing the type of foreground: General advancement of knowledge, Commercial exploitation of R&D results, Exploitation of R&D results via standards, 

exploitation of results through EU policies, exploitation of results through (social) innovation. 
6 A drop down list allows choosing the type sector (NACE nomenclature) :  http://ec.europa.eu/competition/mergers/cases/index/nace_all.html 

http://ec.europa.eu/competition/mergers/cases/index/nace_all.html
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4.3 Report on societal implications 

 
Replies to the following questions will assist the Commission to obtain statistics and 
indicators on societal and socio-economic issues addressed by projects. The questions are 
arranged in a number of key themes. As well as producing certain statistics, the replies will 
also help identify those projects that have shown a real engagement with wider societal 
issues, and thereby identify interesting approaches to these issues and best practices. The 
replies for individual projects will not be made public. 
 
 

A General Information (completed automatically when Grant Agreement number is entered. 

Grant Agreement Number: 
 
613256 

Title of Project: 
 
Strategic Transitions for Youth Labour in Europe 
 
 

Name and Title of Coordinator: 
 
Professor Jacqueline O’Reilly 

B Ethics  

 
1. Did your project undergo an Ethics Review (and/or Screening)? 

 
* If Yes: have you described the progress of compliance with the relevant Ethics 

Review/Screening Requirements in the frame of the periodic/final project reports? 
 
Special Reminder: the progress of compliance with the Ethics Review/Screening Requirements should be 
described in the Period/Final Project Reports under the Section 3.2.2 'Work Progress and Achievements' 

 

 
 

Yes  

2.      Please indicate whether your project involved any of the following issues (tick 
box): 

YES 

RESEARCH ON HUMANS 

* Did the project involve children?  No 

* Did the project involve patients? No 

* Did the project involve persons not able to give consent? No 

* Did the project involve adult healthy volunteers? Yes 

* Did the project involve Human genetic material? No 

 Did the project involve Human biological samples? No 

 Did the project involve Human data collection? Yes 

RESEARCH ON HUMAN EMBRYO/FOETUS 

* Did the project involve Human Embryos? No 

* Did the project involve Human Foetal Tissue / Cells? No 

* Did the project involve Human Embryonic Stem Cells (hESCs)? No 

* Did the project on human Embryonic Stem Cells involve cells in culture? No 

* Did the project on human Embryonic Stem Cells involve the derivation of cells from Embryos? No 

PRIVACY 

* Did the project involve processing of genetic information or personal data (eg. health, sexual 
lifestyle, ethnicity, political opinion, religious or philosophical conviction)? 

No 

* Did the project involve tracking the location or observation of people? No 

RESEARCH ON ANIMALS 

* Did the project involve research on animals? No 

* Were those animals transgenic small laboratory animals? No 
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* Were those animals transgenic farm animals? No 

* Were those animals cloned farm animals? No 

* Were those animals non-human primates?  No 

RESEARCH INVOLVING DEVELOPING COUNTRIES 

* Did the project involve the use of local resources (genetic, animal, plant etc)? No 

* Was the project of benefit to local community (capacity building, access to healthcare, education 
etc)? 

No 

DUAL USE   

 Research having direct military use No 

* Research having the potential for terrorist abuse No 

C Workforce Statistics  

3.       Workforce statistics for the project: Please indicate in the table below the number of people 
who worked on the project (on a headcount basis). 

Type of Position Number of Women Number of Men 

Scientific Coordinator   1  0 

Work package leaders  6  4 

Experienced researchers (i.e. PhD holders)  43  39 

PhD Students  18  11 

Other  19  11 

4. How many additional researchers (in companies and universities) were recruited 
specifically for this project? 

17 

Of which, indicate the number of men:  5 
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D   Gender Aspects  

5.        Did you carry out specific Gender Equality Actions under the project? 
 

x 

 

Yes 
No  

6. Which of the following actions did you carry out and how effective were they?  

   Not at all 
 effective 

   Very 
effective 

 

   Design and implement an equal opportunity policy      
   Set targets to achieve a gender balance in the workforce      
   Organise conferences and workshops on gender      
   Actions to improve work-life balance      
  x Other: 1. No all male panels on any public presentations. Any panel with three participants 

had to include one member of the other sex. 
2. Celebrated consortium partners who became parents during the project. We had 
11 new babies born in the first year of the project. Every year there would be one or 
two or more new babies. The coordinator made some small t-shirts for the babies 
with the project logo as a jovial way to celebrate some of the themes from the 
projects and the researchers’ hard work. This was important fun way of appreciating 
both the youthfulness of the research team and their combination of work and family 
life. These were broadly enjoyed by all members of the consortium and contributed 
to creating a positive working environment, especially for young researchers working 
in cross national teams, sometimes for the first time. This recognition was applied 
equally to young fathers as well as young mothers. 

7. Was there a gender dimension associated with the research content – i.e. wherever people were 

the focus of the research as, for example, consumers, users, patients or in trials, was the issue of gender 
considered and addressed? 

  x Yes- please specify  - the secondary data analysis included comparisons of young men and women’s 
employment opportunities. Interviews with young entrepreneurs and economic experiments 
on trust games included young men and women. Young men and women were involved in co-
producing a resilience handbook. Gender equality was a central focus of the project 
throughout. 

   No  

E Synergies with Science Education  

8.        Did your project involve working with students and/or school pupils (e.g. open days, 
participation in science festivals and events, prizes/competitions or joint projects)? 

  x Yes- please specify – We attended the European Youth Event at the European Parliament in Strasbourg 
in 2016 with a group of young people. Young people with learning difficulties from Greece and 
the UK were involved in the coproduction of a resilience handbook with researchers from the 
University of Brighton. 

 
   No 

9. Did the project generate any science education material (e.g. kits, websites, explanatory 
booklets, DVDs)?  

  x Yes- please specify – all video materials are freely available on the project website: http://www.style-
research.eu/media/our-videos/ - resilience book- ebook 

 
   No 

F Interdisciplinarity  

http://www.style-research.eu/media/our-videos/
http://www.style-research.eu/media/our-videos/


 79 

10.     Which disciplines (see list below) are involved in your project?  

  x Main discipline7: 5.2 and 5.4 

   Associated discipline7:    Associated discipline7: 
 

G Engaging with Civil society and policy makers 

11a        Did your project engage with societal actors beyond the research 
community?  (if 'No', go to Question 14) 

x 
 

Yes 
No  

11b If yes, did you engage with citizens (citizens' panels / juries) or organised civil society (NGOs, 
patients' groups etc.)?  

   No 

  x Yes- in determining what research should be performed  

  x Yes - in implementing the research  

  x Yes, in communicating /disseminating / using the results of the project 

11c In doing so, did your project involve actors whose role is mainly to organise 
the dialogue with citizens and organised civil society (e.g. professional 
mediator; communication company, science museums)? 

x 
 

Yes 
No  

12.    Did you engage with government / public bodies or policy makers (including international 
organisations) 

   No 

   Yes- in framing the research agenda 

   Yes - in implementing the research agenda 

  x Yes, in communicating /disseminating / using the results of the project 

13a Will the project generate outputs (expertise or scientific advice) which could be used by policy 
makers? 

  x Yes – as a primary objective (please indicate areas below- multiple answers possible) 

   Yes – as a secondary objective (please indicate areas below - multiple answer possible) 

   No 

13b  If Yes, in which fields? 
Education, Training, Youth  
Employment and Social Affairs  

 
 
 
 
 
 
 
 
 
 

Enterprise  

 
 
 
 
 
 
 
 
 
 
 
 

  
 
 
 
 
 
 
 
 
 
 

                                                           
 

7 Insert number from list below (Frascati Manual). 

http://europa.eu/pol/educ/index_en.htm
http://europa.eu/pol/socio/index_en.htm
http://europa.eu/pol/enter/index_en.htm
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13c   If Yes, at which level? 

  x Local / regional levels 

  x National level 

  x European level 

  x International level 
 
http://www.style-research.eu/publications/lab-reports/  

H Use and dissemination  

14.    How many Articles were published/accepted for publication in peer-
reviewed journals?  

10  

(at the point of submitting 
this report – others are 
under review) 

To how many of these is open access8 provided? 3 

       How many of these are published in open access journals? 2 

       How many of these are published in open repositories? 1 

To how many of these is open access not provided? 7 

       Please check all applicable reasons for not providing open access:  

       x publisher's licensing agreement would not permit publishing in a repository 
        no suitable repository available 
       x no suitable open access journal available 
       x no funds available to publish in an open access journal 
        lack of time and resources 
        lack of information on open access 
        other9: …………… 

 

15. How many new patent applications (‘priority filings’) have been made?  
("Technologically unique": multiple applications for the same invention in different 
jurisdictions should be counted as just one application of grant). 

0 

16. Indicate how many of the following Intellectual 
Property Rights were applied for (give number in 
each box).   

Trademark 0 

Registered design  0 

Other 0 

17.    How many spin-off companies were created / are planned as a direct 
result of the project?  

 
0 

Indicate the approximate number of additional jobs in these companies: 0 

18.   Please indicate whether your project has a potential impact on employment, in comparison 
with the situation before your project:  

  Increase in employment, or  In small & medium-sized enterprises 

                                                           
 

8 Open Access is defined as free of charge access for anyone via Internet. 
9 For instance: classification for security project. 

http://www.style-research.eu/publications/lab-reports/
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  Safeguard employment, or   In large companies 

  Decrease in employment,  x None of the above / not relevant to the project 

  Difficult to estimate / not possible to quantify    

19.   For your project partnership please estimate the employment effect 
resulting directly from your participation in Full Time Equivalent (FTE = one 

person working fulltime for a year) jobs: 
 
 
 
Difficult to estimate / not possible to quantify 

Indicate figure: 
 
 
 
 
 
 
x 

I Media and Communication to the general public  

20. As part of the project, were any of the beneficiaries professionals in communication or media 
relations? 

  x Yes  No 

21. As part of the project, have any beneficiaries received professional media / communication 
training / advice to improve communication with the general public? 

  x Yes  No 

22 Which of the following have been used to communicate information about your project to the 
general public, or have resulted from your project?  

 x Press Release x Coverage in specialist press 

  Media briefing x Coverage in general (non-specialist) press  

  TV coverage / report x Coverage in national press  

  Radio coverage / report  Coverage in international press 

 x Brochures /posters / flyers  x Website for the general public / internet 

 x DVD /Film /Multimedia x Event targeting general public (festival, conference, 
exhibition, science café) 

23 In which languages are the information products for the general public produced?  

 x Language of the coordinator x English 

 x Other language(s)   

 
 

Question F-10: Classification of Scientific Disciplines according to the Frascati Manual 2002 (Proposed 

Standard Practice for Surveys on Research and Experimental Development, OECD 2002): 

 
FIELDS OF SCIENCE AND TECHNOLOGY 
 
1. NATURAL SCIENCES 
1.1  Mathematics and computer sciences [mathematics and other allied fields: computer sciences and 

other allied subjects (software development only; hardware development should be classified in the 
engineering fields)] 

1.2 Physical sciences (astronomy and space sciences, physics and other allied subjects)  
1.3 Chemical sciences (chemistry, other allied subjects) 
1.4  Earth and related environmental sciences (geology, geophysics, mineralogy, physical geography and 

other geosciences, meteorology and other atmospheric sciences including climatic research, 
oceanography, vulcanology, palaeoecology, other allied sciences) 
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1.5 Biological sciences (biology, botany, bacteriology, microbiology, zoology, entomology, genetics, 
biochemistry, biophysics, other allied sciences, excluding clinical and veterinary sciences) 

 
2 ENGINEERING AND TECHNOLOGY 
2.1 Civil engineering (architecture engineering, building science and engineering, construction 

engineering, municipal and structural engineering and other allied subjects) 
2.2 Electrical engineering, electronics [electrical engineering, electronics, communication engineering and 

systems, computer engineering (hardware only) and other allied subjects] 
2.3. Other engineering sciences (such as chemical, aeronautical and space, mechanical, metallurgical and 

materials engineering, and their specialised subdivisions; forest products; applied sciences such as 
geodesy, industrial chemistry, etc.; the science and technology of food production; specialised 
technologies of interdisciplinary fields, e.g. systems analysis, metallurgy, mining, textile technology 
and other applied subjects) 

 
3. MEDICAL SCIENCES 
3.1  Basic medicine (anatomy, cytology, physiology, genetics, pharmacy, pharmacology, toxicology, 

immunology and immunohaematology, clinical chemistry, clinical microbiology, pathology) 
3.2 Clinical medicine (anaesthesiology, paediatrics, obstetrics and gynaecology, internal medicine, surgery, 

dentistry, neurology, psychiatry, radiology, therapeutics, otorhinolaryngology, ophthalmology) 
3.3 Health sciences (public health services, social medicine, hygiene, nursing, epidemiology) 
 
4. AGRICULTURAL SCIENCES 
4.1 Agriculture, forestry, fisheries and allied sciences (agronomy, animal husbandry, fisheries, forestry, 

horticulture, other allied subjects) 
4.2 Veterinary medicine 
 
5. SOCIAL SCIENCES 
5.1 Psychology 
5.2 Economics 
5.3 Educational sciences (education and training and other allied subjects) 
5.4 Other social sciences [anthropology (social and cultural) and ethnology, demography, geography 

(human, economic and social), town and country planning, management, law, linguistics, political 
sciences, sociology, organisation and methods, miscellaneous social sciences and interdisciplinary , 
methodological and historical S1T activities relating to subjects in this group. Physical anthropology, 
physical geography and psychophysiology should normally be classified with the natural sciences]. 

 
6. HUMANITIES 
6.1 History (history, prehistory and history, together with auxiliary historical disciplines such as 

archaeology, numismatics, palaeography, genealogy, etc.) 
6.2 Languages and literature (ancient and modern) 
6.3 Other humanities [philosophy (including the history of science and technology) arts, history of art, art 

criticism, painting, sculpture, musicology, dramatic art excluding artistic "research" of any kind, 
religion, theology, other fields and subjects pertaining to the humanities, methodological, historical 
and other S1T activities relating to the subjects in this group]  

 
 
 


